The Job Spotlight

Week of March 6 to March 10, 2023

Aramark State of Colorado
Ascend Staffing The Resouce Exchange
El Paso County Universiy of Colorado
El Pomar Colorado Springs (UCCS)
Fountain Fort Carson US Deptartment of Agriculture
School District 8 (FFCSD8) USA Jobs Local Vacancies
LinQuest USA Jobs Remote Vacancies
Lockheed Martin Various Employers
National University Waste Management
Pearce Wells Fargo

Pikes Peak Library District Widefield School District 3
Schneider Electric Zeiders



aramark

CAREERS AT ARAMARK

The massive scale of our business and a variety of roles offer you endless ways to grow. At
Aramark, we thrive on building cross-functional relationships, which means you’ll enjoy career
mobility that encourages you to explore different functions and industries. While we may not
be your first job, we would love to be the employer that keeps you growing.

ARAMARK BY
THE NUMBERS

248,000

Employees Worldwide

145,000
US Based Employees

9

Lines of Business

Fortune 500
Global Leader in Hospitality

Email questions to the Military Program . . 50
Manager at goodman-jennifer@aramark.com States in Which We Operate

1

Employee Resource Groups

Click the job number to view roles below. Visit our E
military careers page by scanning the QR code. '

JOB TITLE LOCATION JOB NUMBER

Environmental Services Manager — Mid-Day Shift Denver, CO 434331
Maintenance Manager Decatur, GA 434771

Training Manager — Purdue University West Lafayette, IN 418478
District Manager El Dorado, KS 434872

General Manager — Campbell University Buies Creek, NC 434372
Housing & HR Assistant Manager Crater Lake, OR 434197

IT Project Specialist — Steinburg Conference Center Philadelphia, PA 434465
Talent Acquisition Specialist, Program & Process Philadelphia, PA 434813
Creative Program Manager — Healthcare+ Philadelphia, PA 434336
Business Development Manager Austin, TX 434714

Food Service Director — BSWH Round Rock, TX 434824
Maintenance Planner & Scheduler — Aerospace & Defense Tukwila, WA 428942

Opportunities as of 3.7.23 All positions remain open until filled.



https://aramarkcareers.com/UnitedStates/job/Boulder-Environmental-Services-Manager-Mid-Day-Shift-CO-80303/999577700/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/Decatur-Maintenance-Manager-GA-30030/1000681900/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/West-Lafayette-Training-Manager-I-IN-47906/959178600/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/El-Dorado-District-Manager-KS-67042/1000995300/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/Buies-Creek-General-Manager-Campbell-University-Buies-Creek%2C-North-Carolina-NC-27506/1000939800/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/Crater-Lake-Housing-and-HR-Assistant-Manager-OR-97604/1000049900/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/Philadelphia-IT-Project-Specialist-Steinberg-Conference-Center-PA-19104/1000936800/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/Philadelphia-Talent-Acquisition-Specialist%2C-Program-and-Process-PA-19103/1000841300/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/Philadelphia-Creative-Program-Manager-Healthcare%2B-PA-19103/999183700/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/Austin-Business-Development-Manager-TX-78665/1000295500/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/Round-Rock-Food-Service-Director-BSWH-Round-Rock-TX-78665/1000861400/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
https://aramarkcareers.com/UnitedStates/job/Tukwila-Maintenance-Planner-&amp;-Scheduler-Tukwila%2C-WA-Aerospace-&amp;-Defense-WA-98032/985088600/?utm_source=emailcampaign&utm_campaign=JGoodman-MilitaryFlyer
mailto:goodman-jennifer@aramark.com

3/7/23, 8:35 AM Mail - Kirstie Skjefte - Outlook

If you are seeking employment,
let Ascend Staffing do the work for you!

Apply at www.ascendstaffing.com
or call us at (719) 473-5800

https://outlook.office.com/mail/inbox/id/AAQKADhIMDdjMTYXLThjMjMtNDg3NC04Mzk3LTgwZmU2YmY2ZTgzOQAQAOtuZ%2BqzaGpEIrkz191d0Yk%...  1/1



Posted Externally
Open to Internal and External Applicants

EMPLOYMENT OPPORTUNITIES

JLORADO
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Job # Job Title Advertise From Advertise To Department
2300105 Operations Receptionist 2/28/23 3/6/23 Public Health
2300101 Webmaster 2/22/23 3/7/23 Communications
2300031 Program Case Services Aide - Part Time 2/22/23 3/8/23 Department of Human Services
2300104 Administrative Office Assistant - Human Services Division 2123123 3/8/23 County Attorney's Office
2300116 Environmental Health Specialist I/11 3/2/23 3/8/23 Public Health
2300102 Children, Youth & Family Services Supervisor - Practice 2/23/23 3/9/23 Department of Human Services
2300117 Supply Clerk - Part Time 3/2/23 3/9/23 Department of Human Services
2300106 Lead Operations Technician 2/24/23 3/10/23 Public Health
2300029 Traffic Signal Technician - Team Leader 2/24/23 3/12/23 Department of Public Works - Transportation
2300088 Children, Youth & Family Services Social Caseworker - Support & Services 3/4/23 3/12/23 Department of Human Services
2300103 Technician II/III/IV, Automotive 2123123 3/12/23 Department of Public Works - Fleet Management
2300109 Call Screener - Adult Protection (Grant Funded) 2125123 3/12/23 Department of Human Services
2300121 Children, Youth & Family Services Social Caseworker - Support & Services Part Time 3/4/23 3/12/23 Department of Human Services
2300003 Maintenance Worker Seasonal 2/28/23 3/13/23 Department of Public Works - Transportation
2300018 IT Lead Project Manager 3/1/23 3/14/23 Digital, Strategy, and Technology Department
2300064 Workforce Associate Case Manager/Workforce Case Manager - Part Time 2128123 3/14/23 Department of Human Services
2300072 Maintenance Worker Il - Bridge Deck Crew 3/1/23 3/14/23 Department of Public Works - Transportation
2300111 Budget Analyst 3/1/23 3/14/23 Financial Services - Budget
2300113 Program Assistant - Immunizations and Travel 3/1/23 3/15/23 Public Health
2300114 Prevention and Policy Specialist I/ll - Youth Substance Use Prevention (Grant Funded) 3/2/23 3/15/23 Public Health
2300112 Public Health Nurse I/1I-Nurse Family Partnership 3/3/23 3/16/23 Public Health
2300122 Strategic Initiatives Officer 3/4/23 3/17/23 Public Health
2300081 Residential Appraisal Manager 2/11/23 3/19/23 Assessor's Office
2300127 Human Resource Business Partner 3/4/23 3/19/23 Human Resources
2300129 Adult Protection Services Supervisor 3/6/23 3/20/23 Department of Human Services
2300120 Park Maintenance I 3/2/23 12/31/23 Parks and Community Services - Parks
2200800 Children, Youth & Family Services Social Caseworker - Practice 1/1/23 Continuous Department of Human Services
2200801 Children, Youth & Family Services Social Caseworker - Practice Part Time 1/1/23 Continuous Department of Human Services
2300007 Park Maintenance | 12/28/22 Continuous Parks and Community Services - Parks
2300009 Children, Youth & Family Services Lead Social Caseworker - Practice 1/1/23 Continuous Department of Human Services
2300108 Park Maintenance Seasonal 2125123 Continuous Parks and Community Services - Parks
2300119 Park Maintenance llI 3/3/23 Continuous Parks and Community Services - Parks

Posted Internally
Open to Internal Applicants only

Job # Job Title Advertise From Advertise To Department
2300115 Office Manager/Associate Veteran Service Officer 3/3/23 3/7/23 Justice Services - Veteran Services
2300118 Sergeant (Certified) - Training 3/4/23 3/12/23 Sheriff's Office
EPSO 2023-10 | Maintenance Worker Il| 3/1/23 3/15/23 Department of Public Works - Transportation
Online applications are accepted through the following sites:
. External Postings are available to both external and internal applicants and can be viewed on our external job posting site: https://www.governmentjobs.com/careers/EIPasoCountyCo

. Internal Postings are only available to internal applicants and can be viewed on the Employee Portal accessed through AppLaunch: El Paso County AppLaunch



https://www.governmentjobs.com/careers/ElPasoCountyCo

JOB DESCRIPTION

Position: Staff Accountant

Reports to: Assistant Controller/Business Manager

Job Summary: Performs staff accountant duties, including accounts payable and receivable
Job Classification: Full-time (40 hours per week), non-exempt

Hourly Rate: $28.00 - $31.00

(Dependent on experience)

ABOUT THE FOUNDATION

Founded in 1937 with a mission to enhance, encourage and promote the current and future well-being of the people of
Colorado, El Pomar Foundation is one of the largest private foundations in the state, contributing over $25M annually in
grants and programs to support Colorado nonprofits. Our story can be found here. Employees at El Pomar are part of a
culture that seeks to help people live better lives and empower communities and individuals to make meaningful
collective impact. We are committed to our values of respect, integrity, teamwork and excellence, and work hard every
day to lift each other up and make a difference in the lives of our grantees, their communities and the sector as a whole.
Much is expected of our staff in pursuit of this mission, and much is received in return.

ESSENTIAL DUTIES AND RESPONSIBILITIES:

Accounts Payable

o Handle all aspects of the accounts payable process to ensure timely and accurate payments. Duties include:
processing invoices and payments, verifying authorization and coding, maintaining electronic document storage,
resolving billing inquiries and discrepancies, maintaining regional newspaper database, resolving stale-dated checks
to vendors, requesting new vendor W-9s, keeping Certificates of Insurance up to date, and preparing 1099s.

Accounting Office Duties

e Open and sortincoming mail for delivery to Finance Department.

e Manage and maintain Finance Department documents in the eFile Cabinet system, including storage, quality control
and retrieval in compliance with retention policies.

Accounts Receivable

e Handle all aspects of the accounts receivable process. Duties include: monthly and annual invoicing, desktop
deposits, following up on outstanding balances, and resolution of billing and payment inquiries.

Accounting/General Ledger

e Contribute to and maintain accounting policies and procedures in accordance with best practices.

e Assist with the evaluation and implementation of accounting systems and process improvements.

e Assist with month-end and year-end close process by preparing standard journal entries, performing account analysis
and researching unusual variances to ensure timely financial reporting.

e Assistin paying and reconciling the Foundation’s grants.

e Prepare correspondence, check vouchers and checks for employees’ PTO donations and resolve related inquiries.

e Assistin the preparation of the annual budget and with annual audit requests.

e Complete special accounting projects and analysis, as required.

e Otherduties as assigned.


https://www.youtube.com/watch?v=dVrS6vK5eL0

KNOWLEDGE, SKILLS AND ABILITIES:

e Knowledge of general office practice

e Proficiency in Microsoft Office, emphasis on Excel and Word, with an understanding of database management
e Ability to learn to work with additional software such as CYMA, grant software and eFile Cabinet

e Abletoworkindependently and as a member of a team

e Strong written and verbal communications skills

e Ability to deal effectively with all levels of internal staff and vendors

QUALIFICATIONS AND PHYSICAL DEMANDS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. A successful
candidate must be able to work in a fast-paced environment with exceptional attention to detail and time management
skills. Demonstrated analytical, process improvement and problem-solving skills are required. Applicants should be
honest, confident, personable and professional.

This position requires the ability to work in a professional courteous manner with the public and honor the Foundation’s
recognized values of respect, integrity, teamwork and excellence.

The requirements listed above are representative of the knowledge, skill, and/or ability required. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing job duties, the employee will be regularly required to sit at a desk for as many as eight hours a day.

A successful candidate must have an associate’s degree in accounting and one (1) year of office procedures and
accounting experience. A bachelor’s degree in accounting with two (2) or more years of office procedures and accounting
experience is preferred. Must be able to travel within the state of Colorado. Hiring is subject to employment pre-screening
(background check).

REMOTE WORKING:
This position/work is located in Colorado Springs, Colorado.
Jobis eligible for up to two (2) days of remote working per week, upon supervisor approval.

BENEFITS:
Paid Time Off
e Offervacation, health and wellness, and floater days
e Optionsto roll-over and year-end cash-out
e 10daysvacation, 10 days health and wellness and 2 floater holidays per year (vacation time increases with years
of service)
e 11 holidays peryear
e Paid FMLA (must meet FMLA requirements to qualify)
403(b)
e Employees may contribute pre-tax earnings immediately upon employment
e After oneyear of employment, 100% match by Foundation on up to 6% of employee deferral
Medical, Dental, Vision and Accident Insurance
e Direct primary care provided by Peak Med at no cost to employee (must carry Foundation’s medical insurance
plan). No co-pays for office visits and access 24/7.
e Foundation pays 95% of medical, dental and vision premium for employee and their dependent(s)
e Foundation pays 100% of cost for AFLAC and Identity Theft Protection
Flexible Spending Account (FSA)
e Pre-taxdollars from your paycheck to get reimbursed for medical and dental expenses or child care funds
e Upto $3,050 for medical and dental and up to $5,000 for dependent care per year
e 5610roll-over permitted



Childcare Benefit

e After 6 months of service, eligible for daycare assistance for employee’s dependent child or children under the age
of 5 and living with the employee. Reimbursed for 30% of the daycare fee paid to a qualified, licensed daycare
provider with a maximum monthly benefit of $500.

Continued Education/Tuition Reimbursement

e TheFoundation places great value in the skills and abilities of our employees. To maintain and improve those
skills, we offer educational benefits for memberships in employment related professional societies or
associations, and to attend employment related local, regional or national trainings, seminars and meetings.

e  Full-time employees with at least 1 year of service may be reimbursed for undergraduate or graduate academic
course work that maintains or improves job related skills or are in the Foundation’s areas of interest. The
Foundation will reimburse 100% of tuition at public universities or 50% of tuition at private universities for up to 6
academic hours per semester. The employee must maintain a B or higher grade to receive the reimbursement.
Also, the Foundation will reimburse the employee up to $500 per semester for books, supplies, and/or parking
pass. This reimbursement may be considered a taxable event to the employee.

e The Foundation provides up to $2,000 a year for employees to participate in a pre-approved certificate program
that may or may not be job related.

Other Insurance
e 100% employer paid Basic Life and AD&D Insurance
e 100% employer paid Long Term Disability Insurance
Other Benefits
e 100% employer paid AAA membership

HOW TO APPLY:

Please send your resume to Nicole Magic at nmagic@elpomar.org. Resumes will be accepted up to 5:00pm on March 21,
2023.

Updated 3/7/23



Employment Application

Openings as of 3/3/2023
Facilities Utility Technician JoblID: 4525
Position Type: 0
Maintenance/Custodial/Facilities Utility Technician Email To A Friend

Print Version
Date Posted:

3/3/2023

Location:
Maintenance

Date Available:
04/01/2023

Closing Date:
Until Filled

Preferred Minimum Qualifications:

1. High school diploma, completion of G.E.D., or equivalent vocational school

2. More than one year and up to and including three years of experience in grounds and
custodial maintenance.

3. Demonstrate aptitude or competence for assigned responsibilities.

4. Good past record of attendance and punctuality.

5. Demonstrate ability to do heavy lifting from 50 to 75 pounds regularly.

Job Goals:

Responsible for maintaining landscape of properties across the district, including but not limited to
mowing, edging, trimming, and pruning. Assists the facilities and custodial teams with snow
removal efforts. Performs various custodial duties, including cleaning restrooms and locker
rooms, removing trash, vacuuming, and scrubbing/mopping floors.

Essential Job Functions:

Mow, trim, edge, and prune landscape across district properties.

Blow, power wash, sweep, etc. exterior of buildings district wide.

Support with setup and takedown of district sporting events, concerts, graduation, etc.
Clean, sanitize, and disinfect restrooms, locker rooms, hallways, offices, and classrooms.
5. Floor refinishing, carpet extraction, and other periodic cleaning duties as assigned by
supervisor.

wbh =

6. Remove snow in parking areas, roadways, and sidewalks.
7. Work occasional late evening and/or early morning shifts for snow removal and other events
as required by supervisor.



javascript:updateEmailLinkFromCurrentWindowLocation("mailto:?subject=Job%20Posting&body=%22,%22I%20thought%20you%20would%20be%20interested%20in%20an%20employment%20opportunity%20I%20found%20at%20Fountain-Fort%20Carson%20School%20District%208.%20The%20position%20is%20Facilities%20Utility%20Technician.%20Please%20click%20the%20link%20below%20for%20more%20information%20about%20this%20vacancy.%22,%22ApplitrackHardcodedURL?1=1&AppliTrackJobId=4525&AppliTrackLayoutMode=detail&AppliTrackViewPosting=1%22)
javascript:updateHrefFromCurrentWindowLocation("ApplitrackHardcodedURL?1=1&AppliTrackJobId=4525&AppliTrackLayoutMode=detail&AppliTrackViewPosting=1%22%20,%20true,%20false,%20true)

8. Perform other duties as assigned.

Technical Skills, Knowledge & Abilities:

1. Repair of items such as classroom equipment, playground equipment, athletic equipment as
well as the fabrication of needed items.

2. Provide service to other district departments when requested to do so.

3. Concrete work.

4. Answer security calls if needed.

5. Installing playground equipment, grading playground, fertilizing fields, painting, and related
items.

6. Snow removal.

7. Maintain yearly tool inventory.

Tools and Equipment:
e  Operating knowledge of and experience with various landscape maintenance equipment.
¢  Operating knowledge of and experience with driving trucks pulling various types and
sizes of trailers.
« Operating knowledge of and experience with custodial cleaning equipment and supplies.
Salary:
Facilities Utility Technicians are on the Classified Salary Schedule.
- FFC8 allows new hires to bring in up to 8 years of previous experience in similar school type
settings.
- Please understand that new hires tend to start out at the lower end of the salary range.

Salary Schedule

Benefits:

Fountain-Fort Carson School District # 8 provides medical, dental, vision, chiropractic, life, long-
term disability, accidental death & dismemberment insurances, and paid time off benefits. There
are district and employee contributions to some or most of these benefits.

Employment Period:
261 days per year - 8 Hour Work Days

FMLA regulations require all employers to post the updated FMLA notice.

Powered by applicant tracking, a product of Frontline Education.


https://www.applitrack.com/pdfs/fmlaPoster2016.pdf
http://fountain.schoolwires.net/Page/151

Operations Integration Engineer — 6814

LinQuest is seeking an experienced Operations Integration Engineer to join our team at our office in
Colorado Springs, CO

The Operations Integration Engineer will provide systems engineering support to an operational space control
operations floor.

Responsibilities:

e Performs Systems Engineering activities including operations formulation, requirements definition,
analysis and engineering, system architecting, system analysis and design, interface and data
architectures, validation and verification, systems integration, system and operation performance
analysis

e Provides expert advice to the program manager on technical progress of the program.

e Performs systems engineering and integration and test functions with delivered system. Performs system
modeling, simulation, and analysis with MBSE tools to conduct engineering assessments

o Develops agent-based models and scenarios to simulate system performance and design to reference
missions (DRMs)

e Supports integrating new capabilities onto the operations floor. Identifies system discrepancies and
shortfalls

o Ensures the logical and systematic conversion of product requirements into total systems solutions that
acknowledge technical, schedule, and cost constraints

o Performs functional analysis, timeline analysis, detail trade studies, requirements allocation and interface
definition studies to translate customer requirements into hardware and software or engineering
specifications

Quialifications

e Bachelor’s Degree with 9+ years of related experience

o Must meet TS/SCI upgrade eligibility with willingness to consent to a polygraph examination

o Experience in Systems Engineering; Experience with space system operations and integrating systems
into operations

e Experience with developmental and operational testing

o Proficient with MATLAB, AGI Systems Tool Kit, Simulink

e Must be able to interface with all levels of functional/division acquisition offices to accomplish projects
for the government program office

Compensation:

e The starting salary for this position ranges from $125,000 to $150,000, depending on relevant experience
and qualifications

Benefits:
e LinQuest offers comprehensive and competitive benefit offerings to our team members to include

medical, dental, vision, retirement, paid time off, company paid life insurance, and more! For additional
information please visit: https://www.linquest.com/careers/our-benefits

COVID-19 Compliance Guidelines: As a federal contractor, all LinQuest team members may be required to
comply with Executive Order 14042- Ensuring Adequate COVID Safety Protocols for Federal Contractors,
which may include mandatory vaccination and ability to provide proof of vaccination status prior to start of
employment. Additionally, team members are expected to comply with all safety protocols related to mask
wearing and physical distancing while in covered contractor workplaces. If applicable, prospective or new
employees may seek an exemption to the vaccination requirement through LinQuest Human Resources and must
have an approved exemption prior to the start of their employment.


https://www.linquest.com/careers/our-benefits
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Military Relations

Saluting Your Past. Supporting Your Future.

At Lockheed Martin, veterans are at the center of everything we do — in fact, nearly
one in five of our employees has served in uniform. We are proud to help men and
women like you successfully transition into civilian careers. Join us and you will find
opportunities to take on the same kind of long-term challenging assignments you
tackled while in the military.

Continuing the Lockheed Martin ockheed Mart Lockheed Martin
Mission Video Jobs Military Career Heroes (SkillBridge)
. .=. . L) . . . 'l' - e . : .= [ ] .

in
S
:' .

. L ]
https://tinyurl.com/LMMi https://tinyurl.com/LMCa https://tinyurl.com/LMMi https://tinyurl.com/LMSKi
litaryVideo reersPage litary lIBridge

Join Handshake 2 Hire (H2H)

H2H is an exclusive program designed for transitioning service
members, veterans, and spouses to guide you through the
hiring process at Lockheed Martin. Registering for the H2H
program doesn't guarantee a job; it is simply a way for us to

showcase your skills across Lockheed Martin. O RN P

https://tinyurl.com/LMH2
HZMO08

Connect with Lockheed Martin Military Relations
@ SkillBridge Opportunities: Imheroes.gr-eo@Imco.com
Career Opportunities: military.relations.gr-eo@Imco.com

©2023 Lockheed Martin Corporation VC 22-15799 LOCKHEED MARTIN//?{’


https://www.lockheedmartinjobs.com/
https://www.lockheedmartinjobs.com/military
https://www.lockheedmartinjobs.com/lockheed-martin-heroes%20or%20https:/tinyurl.com/LMSkillBridge
https://youtu.be/5r615mudjF4
https://lockheedmartin.avature.net/milcomm?projectId=109057&source=ZM08&tags=MST
mailto:lmheroes.gr-eo@lmco.com
mailto:military.relations.gr-eo@lmco.com
https://tinyurl.com/LMMilitaryVideo

to Hiring Military and Veteran

Spouses Across the U.S.

If you're interested in a career at NU, please apply via the QR code

and select military in your application.

Remote positions are available across the university to individuals located N ° I

in the United States. View job listings and apply at: jobs.nu.edu. at I O n a
UNIVERSITY

Hot Job: Data Architect




to Hiring Military and Veteran

Spouses Across the U.S.

If you're interested in a career at NU, please apply via the QR code

and select military in your application.

Remote positions are available across the university to individuals located N ° I

in the United States. View job listings and apply at: jobs.nu.edu. at I O n a
UNIVERSITY

Hot Job: Digital Product
Manager




Start your next Mission with Pearce

Join the nation’s leading service provider for repair,
maintenance, and engineering services to our critical

infrastructure in the renewable energy, power generation, and | [ |
telecom industries. \/

Hiring Military Occupational Codes: N ¢ /=
12B, 12T, 12P, 91C, 91D, 25L, 25N, 25U |

We are looking for Military Experience in:

e HVAC Technicians
e Generator Technicians
View our career opportunities with the same
titles.
o Engineers
o Signal & Telecom Technicians

View our career opportunities with the following Opy0O
titles:

OSP Field Engineer & Central Office Installer

We have openings in several locations =]
Nationwide.

Contact our Veterans Ambassador: Frank Martinez for details or
assistance @ 805.620.8361 or fmartinez@pearce-services.com

PEARCE PEARCE

¢))SERVICES RENEWABLES

SCAN

to see 4l
open positions
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PIKES PEAK LIBRARY DISTRICT
) VACANCY ANNOUNCEMENT
W ‘ Open to all qualified current staff and
external applicants

ACCOUNTS PAYABLE CLERK
FINANCE OFFICE
LIBRARY 21c

(40 hours per week, Non-Exempt)

Position #182653001
DATE POSTED: February 17, 2023
LOCATION: 1175 Chapel Hills Drive, Colorado Springs, CO 80920
STARTING WAGE: $19.57 per hour - $ 24.01 per hour+ full benefits (for benefits
information, please see: http://ppld.org/jobs/benefits)
POSITION HOURS: 40 hours per week per the following current work schedule:
Schedule: Monday — Friday 8:00 a.m. —5:00 p.m.

NOTE: The position’s schedule may be subject to minor changes due to required meetings, training events, etc. In addition,
management may require modifications to a position’s schedule, days, times and locations at any time as the needs of the
Library District change.

PROCEDURE FOR APPLICATION:

1. Complete a PPLD online application located at ppld.org/Jobs on the Application tab

2. Attachments should be submitted in the following file types: .doc, .docx, .xls, .xIsx, .pdf, .htm

3. Requires resume and cover letter. Applications will not be considered without a resume and cover
letter.

4. If you require an accommodation to complete your job application, please contact the Human
Resources Office at (719) 531-6333 ext. 6380.

CLOSING DATE: This position is Open Until Filled. Preference will be given to Application
materials received by Monday, March 06, 2023 at 9:59 p.m. MST

CONDITIONS OF EMPLOYMENT:
All selected candidates...

= are required to complete a Department of Homeland Security 1-9 Form at the time of hire and must be able to provide
acceptable documentation in order to verify his/her legal right to be employed in the U.S. (pursuant to
the Immigration Reform and Control Act of 1986). Pikes Peak Library District participates in E-verify.

= are subject to a full reference and background investigation including verification of identification (including verification of
Social Security number using USCIS E-verify), education, former employment, and criminal history.

=  may be uniformly tested for job-related skills and required physical abilities.

= may be required to undergo a physical examination after a job offer is extended in order to ensure that the job’s physical
requirements are met.

= must understand and comply with PPLD’s drug-free workplace policy.

= understand and agree that they have been hired at the will of the employer and that employment may be terminated at any
time, with or without reason, and with or without notice, in accordance with Colorado law.

As an Equal Opportunity Employer, Pikes Peak Library District does not discriminate on the basis of race, color, religion,
sex, age, national origin, disability, pregnancy, sexual orientation including gender expression, genetic information, military

EO E status, or any other status protected by law or regulation. It is our intention that all qualified applicants are given equal
opportunity and that selection decisions be based on job-related factors. The library reserves the right to hire more than one
person per advertised vacancy.



http://ppld.org/jobs/benefits

POSITION SUMMARY: Operates in a diverse environment to help fulfill the Library’s mission by
coordinating accounts payable functions and providing operational accounting support to the
Finance Department.

ESSENTIAL FUNCTIONS

Functions listed are intended only as illustrations of the various types of work performed. The omission of specific duties does not exclude them
from the position if the work is similar, related or a logical assignment to the position.

= Processes and pays all invoices for library materials; uses ILS data to make payments;
manipulates and exports data for financial accounting system payment/processing.

= Processes and pays all invoices including all vendors, mileage, and customer and staff
reimbursements

= Process all district credit card statements for multiple cardholders for payment, ensure
compliance with Library policies and procedures as applicable to credit card activities.

= Checks invoices for accuracy and proper authorization; ensures billed items are tax exempt.

= Contacts staff as needed to resolve questions or problems related to invoices.

= Updates vendor files as needed following department standardization.

=  Communicates with vendors as needed to resolve payment issues.

= Performs monthly review of stale checks and maintains records of resolution actions.

= Maintains confidentiality in all department operations and customer/staff/vendor interactions.

= Receives and verifies expense reports; reconciles expense and other financial reports with
account balances and other office records.

= Assists with accounting records and ledgers by reconciling monthly statements and
transactions.

= Assists in preparation of schedules for annual audit; maintains documentation for library
materials annual valuation.

= Assists Chief Financial Officer and Controller as needed with annual budget preparation.

= Asi it relates to areas of responsibility, understands ERP system, assists in new module
implementation, and assists end users.

ADDITIONAL DUTIES AND RESPONSIBILITIES

Duties are considered non-essential and include the following:

= Provides backup for cash counting function

= Participates in special projects as assigned.

= Attends regular department meetings and scheduled All-staff meetings.
= Performs other job-related duties as assigned.

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES

= Knowledge of the Pikes Peak Library District’s policies and procedures, and ability to follow
them.

= Ability to act as an ambassador of Pikes Peak Library District by promoting its mission and
vision.

= Demonstrates knowledge of basic accounting principles, processes, and applications.

= Demonstrates effective verbal and written communication skills.



= Demonstrates ability to use fully integrated automated financial system, Microsoft Office
products specifically intermediate to advance skill with Excel and Adobe Acrobat Pro, and
standard office equipment.

= Demonstrates ability to work effectively as a team member, organize daily work and meet
deadlines in a fast-paced, detail-rich environment.

= Must be reliable and extremely trustworthy.

= Must be proficient in Microsoft Office Suite or related programs.

= Must be able to learn other accounting software systems.

= Excellent organizational skills and attention to detail.

= Ability to maintain confidential and meticulous records.

MINIMUM QUALIFICATIONS

1. Requires a high school diploma or G.E.D.; two years of college coursework in accounting,
business, or finance is strongly preferred.

2. Requires a minimum of three years of clerical accounting experience, preferably Accounts
Payable.

PHYSICAL AND ENVIRONMENTAL CONDITIONS

Work is primarily conducted in an office setting that provides comfortable lighting, temperature and
air conditions. Position requires the ability to sit and use a computer or standard office equipment
for extended periods. Position requires the ability to lift up to 25 pounds.

Work environment involves everyday risks or discomforts that require normal safety precautions
typical of such places as offices or meeting rooms, e.g. use of safe work place practices with
office equipment, and/or avoidance of trips and falls and observance of fire regulations.



LifelsOn | Schneider

gEIECtric

Schneider Electric is hiring for two remote positions. Please see below for the opportunities.

For more roles at Schneider Electric, please review the company’s career website at:
https://www.se.com/us/en/about-us/careers/overview.jsp

Point of Contact: Peter Shull at peter.shull@se.com

Req ID Job Title Work Style Application Mechanism

https://www.se.com/ww/en/about-
us/careers/job-details/power-systems---

Power System PM — (Electrical

46555 o Remote : - T
Distribution) project-manager--electrical-distribution-
/46555/
https://www.se.com/ww/en/about-
International Project Manager us/careers/job-details/international-
46554 Power System Team Remote | project-manager--power-systems-

project-team/46554/



https://www.se.com/us/en/about-us/careers/overview.jsp
mailto:peter.shull@se.com
https://www.se.com/ww/en/about-us/careers/job-details/power-systems---project-manager--electrical-distribution-/46555/
https://www.se.com/ww/en/about-us/careers/job-details/power-systems---project-manager--electrical-distribution-/46555/
https://www.se.com/ww/en/about-us/careers/job-details/power-systems---project-manager--electrical-distribution-/46555/
https://www.se.com/ww/en/about-us/careers/job-details/power-systems---project-manager--electrical-distribution-/46555/
https://www.se.com/ww/en/about-us/careers/job-details/international-project-manager--power-systems-project-team/46554/
https://www.se.com/ww/en/about-us/careers/job-details/international-project-manager--power-systems-project-team/46554/
https://www.se.com/ww/en/about-us/careers/job-details/international-project-manager--power-systems-project-team/46554/
https://www.se.com/ww/en/about-us/careers/job-details/international-project-manager--power-systems-project-team/46554/

STATE OF COLORADO
invites applications for the position of:

Women's Veterans Service
Officer

This position is open only to Colorado state residents.

CLASS TITLE: SOCIAL SERVICES SPECIALIST III
LOCATION: Other (see multiple locations in job posting), Colorado

PRIMARY PHYSICAL WORK ADDRESS: Department of Military and Veterans Affairs,
Geographic Location of Position is Colorado Springs

SALARY: $4,974.00 Monthly

HIRING PAY RATE: $4,974 per month (non-negotiable)

FLSA STATUS: Exempt; position is not eligible for overtime compensation.
OPENING DATE: 03/02/23

CLOSING DATE: 03/15/23 11:59 PM

JOB TYPE: Full Time

DEPARTMENT INFORMATION:

The Department of Military and Veterans Affairs (DMVA) has three major operational divisions:
Colorado National Guard (Army and Air), Civil Air Patrol, and Veterans Affairs. These divisions
utilize state and federal resources to provide our communities, State and nation with a ready
military force for national defense and State emergency response as well as providing assistance
to our Colorado Veterans.

DMVA offers a comprehensive benefit program to its classified work force that includes paid
holidays, annual leave, sick leave, medical, dental, life, disability, flexible spending accounts, and
public retirement options. DMVA also strives to assist employees in achieving a healthy work/life
balance by offering some flex scheduling, on-site fitness facilities, free parking, and a variety of
training opportunities!

DESCRIPTION OF JOB:

This position works for the Division of Veterans Affairs and will be a Women's Veterans Service
Officer and Advocate for women veterans and other marginalized and underrepresented groups in
providing prompt and efficient services across the state on a uniform basis with a primary office
located in Colorado Springs, Colorado. The division is a small team of professionals where
teamwork and working independently is crucial. This position studies the issues affecting women
and other marginalized and underrepresented groups to identify their population/locations and
associated issues in order to propose programs and/or statutory changes as necessary for
assisting such veterans. Also responsible for coordinating and assisting regional state and county
veterans service officers in furthering outreach efforts in assisting women and other marginalized
and underrepresented veterans and their families, as well as providing training and development to
the County Services Officers across the state. This position has flexibility to work remotely and
from a location of choice in Colorado requiring routine travel. This position advises Colorado
veterans and their dependents on state and federal entitiements that includes pensions,
compensation, military law, employment and reemployment, insurance, health care, education,
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provisions of laws relating to veterans' rights and privileges, and medical and vocational
rehabilitation services and factilities. Specific duties include, but are not limited to :

conducting needs assessments and surveys to identify and determine problems of women
and other marginalized and underrepresented veterans;

proposes programs or statutory changes as it may deem advisable or necessary for
assisting women and other marginalized and underrepresented groups in preparing claims
on behalf of veterans;

assisting and advising County Veteran Service Officers in the preparation and submittal of
claims for women and other marginalized and underrepresented veteran groups;
periodically study problems of women and other marginalized and underrepresented veteran
groups and provides recommendations to the Director and Colorado Board of Veterans
Affairs regarding improvement of benefits and programs for women and other marginalized
and underrepresented groups;

interviews and consults with prospective clients, either face-to-face or virtual, some with
severe mental or physical disabilities, on the subject of veteran benefits;

increase participation of women and other marginalized and underrepresented veterans in
federal and state programs;

completing appropriate claim forms in accordance with Title 38USCA, 38 Code of Federal
Regulations and Title 28 Part 7 of the Colorado Revised Statutes;

evaluates evidence and requests evidence in support of contentions advanced by women
and other marginalized and other underrepresented veterans claimants;

completes the Veterans Administration Appeals Moderization Act decision review
development paperwork for supplemental claims and higher level reviews for women and
other marginalized and underrepresented veterans groups;

assists in representing women and other marginalized and underrepresented veterans with
their appeals;

conducts pre-determination hearings and higher level review hearings and informal
conferences;

provides onsite and virtual training on how to serve women and other marginalized and
underrepresented veterans to newly hired Regional and County Veterans Service Officers
across the state and continues support until the newly hired individual is established and
able to perform duties independently;

assists with accreditation and access to Veterans Affairs systems;

assists Regional and County Veterans Service Officers in all aspects of women and other
marginalized and underrepresented veterans groups with assistance and outreach as
needed or requested;

coordinates and conducts quarterly training to promote teamwork and high-quality customer
service regarding women and other marginalized and underrepresented veterans; and
assists with Service Officer training as requested.

This position will also perform and/or assist in the preparation and processing of claims,
maintaining liaison with public and private agencies which provide benefits for women and other
marginalized and underrepresented veterans, disseminating information to local news media,
making personal appearances before local veterans and civic organizations, and performing other
duties as assigned.

MINIMUM QUALIFICATIONS, SUBSTITUTIONS, CONDITIONS OF EMPLOYMENT &
APPEAL RIGHTS:

MINIMUM QUALIFICATIONS:

This position requires each of the following:

must be a Colorado resident at the time of application (future plans to move to Colorado
cannot be accepted);

be an honorably discharged veteran from the military forces of the United States and have a
DD214 that must be submitted and attached to electronic applications;

graduate from an accredited college or university with a bachelor's degree in Social
Services, Behavioral Science, Counseling, Social Work, Education, Business Administration,
or very closely related field;




» have one year of professional experience working directly with military and/or veterans in a
social or human service capacity. Examples would include working with veterans in a
professional capacity with Social Security (SSI); Veterans Home Loans; County Assessor
(tax exemptions); SDI (Job Disability); Employment Development (jobs for veterans); SBA
(business loans); or Educational Loans (Vocational Rehabilitation, VEAP, Montgomery and
Post 9-11 Gl Bills);

» have six months' experience working in a professional capacity with Freedom of Information
and the Health Insurance Portability, Privacy, and Accountability acts which included
providing information assistance while protecting the interests of the claimant and their
privacy;

» have six months' experience working in a professional capacity with U.S. Codes, Federal
regulations, State statutes, court decisions, or legal research.

» be willing to undergo and successfully pass a comprehensive background check that allows
access to federal Veterans Affairs files; and

» possess and maintain a valid Colorado Driver's license with proof of insurance.

Required Competencies
« Must have outstanding public presentation capabilities and presence;
» be willing to occasionally have contact with and work with unpredictable, potentially
disruptive clients;
be computer literate;
be willing to make oral presentations before a large group;
be willing to travel,
be willing to work independently AND as part of a team;
have the ability to change and adapt behavior and work methods in response to changing
conditions or unexpected obstacles; and
» have excellent verbal and written communication skills.

Substitutions

Have five years of professional experience working with veterans in a social or human service
capacity, as described in the fourth bullet item under requirements, will substitute for the required
education on a year-for-year basis. However, there is no substitution for the additional one year of
specific experience requirements or for being an honorably discharged veteran as listed above (for
a total of six years' experience). Experience working with veterans, but not a primary responsibility
of the job, will be pro-rated toward the experience requirement.

Application Requirements
All candidates must submit the following with their applications:
» complete an official on-line State of Colorado Application form (resumes in lieu of official on-
line applications will not be considered at time of qualification review)
- DD214
« unofficial transcripts
« driver's license number and State in which the license is issued must be completed on
application form (do not leave this section blank).

Appeal Rights:
If you receive notice that you have been eliminated from consideration for this position, you may
file an appeal with the State Personnel Board or request a review by the State Personnel Director.

An appeal or review must be submitted on the official appeal form, signed by you or your
representative. This form must be delivered to the State Personnel Board by email
(dpa_state.personnelboard@state.co.us), postmarked in US Mail or hand delivered (1525
Sherman Street, 4th Floor, Denver CO 80203), or faxed (303.866.5038) within ten (10) calendar
days from your receipt of notice or acknowledgement of the department’s action.

For more information about the appeals process, the official appeal form, and how to deliver it to
the State Personnel Board; go to spb.colorado.gov; contact the State Personnel Board for
assistance at (303) 866-3300; or refer to 4 Colorado Code of Regulations (CCR) 801-1, State
Personnel Board Rules and Personnel Director's Administrative Procedures, Chapter 8, Resolution
of Appeals and Disputes, at spb.colorado.gov under Rules.

SUPPLEMENTAL INFORMATION:




The State of Colorado believes that equity, diversity, and inclusion drive our success, and we
encourage candidates from all identities, backgrounds, and abilities to apply. The State of
Colorado is an equal opportunity employer committed to building inclusive, innovative work
environments with employees who reflect our communities and enthusiastically serve them.
Therefore, in all aspects of the employment process, we provide employment opportunities to all
qualified applicants without regard to race, color, religion, sex, disability, age, sexual orientation,
gender identity or expression, pregnancy, medical condition related to pregnancy, creed, ancestry,
national origin, marital status, genetic information, or military status (with preference given to
military veterans), or any other protected states in accordance with applicable law.

The Department of Military and Veterans Affairs is committed to the full inclusion of all qualified
individuals. As part of this commitment, our agency will assist individuals who have a disability with
any reasonable accommodation requests related to employment, including completing the
application process, interviewing, completing any pre-employment testing, participating in the
employee selection process, and/or to perform essential job functions where the requested
accommodation does not impose an undue hardship. If you have a disability and require
reasonable accommodation to ensure you have a positive experience applying or interviewing for
this position, please direct your inquiries to our Human Resource Office at 720-250-1520.

ADAAA Accommodations

Any person with a disability as defined by the ADA Amendments Act of 2008 (ADAAA) may be
provided a reasonable accommodation upon request to enable the person to complete an
employment assessment. To request an accommodation, please contact Tamy Calahan in Human
Resources at tamy.calahan@dmva.state.co.us at least five business days before the assessment
date to allow us to evaluate your request and prepare for the accommodation. You may be asked
to provide additional information, including medical documentation, regarding functional limitations
and type of accommodation needed. Please ensure that you have this information available well in
advance of the assessment date.

HOW TO APPLY: Please submit an online application for this position at
https://www.governmentjobs.com/careers/colorado. Reach out to the Department Contact to
apply using a paper application, including any supplemental questions. Failure to submit a
complete and timely application may result in the rejection of your application. Applicants are
responsible for ensuring that application materials are received by the appropriate Human
Resources office before the closing date and time listed.

TRANSCRIPTS REQUIRED:

An unofficial copy of transcripts must be submitted at the time of application. Transcripts from
colleges or universities outside the United States must be assessed for U.S. equivalency by a
NACES educational credential evaluation service. This documentation is the responsibility of the
applicant and must be included as part of your application materials. Failure to provide a
transcript or credential evaluation report may result in your application being rejected and you
will not be able to continue in the selection process for this announcement.

IF NOT APPLYING ON-LINE, SUBMIT APPLICATION TO:

Electronic applications and transcripts are preferred. If unable to submit an application for this
announcement electornicallly, please contact the Department of Military and Veterans Affairs
State Human Resources office located in Centennial, CO , 720-250-1524. All candidates must
submit the following with their applications: * complete an official on-line State of Colorado
Application form (resumes in lieu of official on- line applications will not be considered at time of
qualification review) * DD214 * unofficial transcripts * driver's license number and State in
which the license is issued must be completed on application form (do not leave this section
blank).

DEPARTMENT CONTACT INFORMATION:
Department of Military and Veterans Affairs State Human Resources office located in Centennial,
CO, 720-250-1524.

METHODS OF APPOINTMENT: Appointment to the vacancy or vacancies represented by this
announcement is expected to be from the eligible list created. However, at the discretion of the
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appointing authority, the position(s) may be filled by another method of appointment for a valid

articulated business reason.

DEPARTMENT WEBSITE: Position #0BA00410
http://www.dmva.state.co.us WOMEN'S VETERANS SERVICE OFFICER
TC

THE STATE OF COLORADO IS AN EQUAL OPPORTUNITY EMPLOYER.

Women's Veterans Service Officer Supplemental Questionnaire

* 1. Please describe your professional experience working with veterans (post-military) in a

social services type setting that involved case loads or case management functions. Please

include specific dates of employment, where, and an HR/Supervisor contact phone numbe
this experience was provided.

* 2. If interviewing a veteran or veteran's family and the interview is becoming emotional,
antagonistic, or needed information is not being obtained, how would you relate with the
client to obtain desired information?

* 3. Are you familiar with the U.S. Department of Veterans Affairs laws and regulations
governing veteran benefits, and if so, where did you acquire this information/knowledge?

* 4, If you do not have the required college degrees listed under minimum qualificaitons, please

explain how you feel your five years or more work experience is equivalent and meets the
substitution requirement.

* 5. Briefly describe thos aspects of your educational and work experience (no personal
experience) to show how it meets professional experience working with veterans advising
and advocating for veterans in maters related to identifying and/or determining eligibility
for benefit programs (i.e. Social Security benefits, life-medical insurance benefits, etc.).
Advising active duty members in a platoon is not considered a veteran.

* 6. Briefly describe your experience in matters related to the U.S. Code, federal regulations,
state statutes, court decisions, and legal research. our answer should clearly articulate
when/where you performed these duties and whether this was ongoing, core function, or
collateral to your major responsibilities.

* 7. Briefly describe your experience in counseling veterans (or other groups) on complex and

deeply personal problems such as personal finances, housing, health, and family situations.

Your answer should include information on whether this was done in a formal capacity or
on a peer-to-peer/personal acquaintance basis.

* 8. Briefly describe your experience in approving, documenting, and maintaining records about

actions/processes on people/clients/cases. Alternatively, you may describe similar
experiences involving the delivery of social services or related benefit programs, focusing
on your responsibilities in providing and documenting case management services or
managing a case load. Make certain you identify your employer, job title, and dates of
employment.

r
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STATE OF COLORADO
invites applications for the position of:

State Veterans Service
Officer Supervisor

This position is open only to Colorado state residents.

CLASS TITLE: SOCIAL SERVICES SPECIALIST V
LOCATION: Statewide, Colorado

PRIMARY PHYSICAL WORK ADDRESS: Colorado Department of Military and Veterans Affairs
within the State of Colorado

SALARY: $6,928.00 Monthly

HIRING PAY RATE: $6,928 per month (non-negotiable)

FLSA STATUS: Exempt; position is not eligible for overtime compensation.
OPENING DATE: 03/06/23

CLOSING DATE: 03/19/23 11:59 PM

JOB TYPE: Full Time

DEPARTMENT INFORMATION:

The Colorado Department of Military & Veterans Affairs (DMVA) has three major operational
divisions: Colorado National Guard, Civil Air Patrol, and Veterans Affairs. These divisions utilize
state and federal resources to provide our communities, state, and the nation with a ready military
force for national defense and state emergency response as well as providing assistance to our
Colorado veterans. This position is allowed flexible work arrangements. DMVA offers
comprehensive benefit programs to its classified work force that includes paid holidays, annual
leave, sick leave, medical, dental, life, disability plans, flexible spending accounts, and public
retirement options. DMVA also strives to assist employees in achieving a healthy work/life balance
by offering on-site fitness facilities, free parking, and a variety of professional training
opportunities!

DESCRIPTION OF JOB:

This is a hands-on position that directs and supervises the Veterans Service Officer operations of
the Colorado Division of Veterans Affairs with offices located in various sites throughout the state to
secure benefits and entitlements enacted by Title 38 United States Code and various Colorado
Revised Statutes for veterans and other eligible persons. This position will operate at a high level,
supervising a group of professionals across the State to secure benefits, identifying strategies for
reaching all veterans throughout the State, normalizing veteran service officer operations
throughout the state, training all new veterans service officers to include State and County,
implementing team initiatives, securing appropriate and ongoing training for direct reports, and
performing service officer duties. This position will report to the Division of Veterans Affairs Director
and has the option of office location flexibility within the State of Colorado but will require extensive
travel throughout the state. Specific duties include, but are not limited to the following:
» extensive travel (approximately 50%) throughout the State of Colorado;
« all elements of recruiting, training, and supervising seven state veterans service officers
located throughout the state who prepare and submit claims for benefits on behalf of
veterans and their families;




« managing workflow and scheduling of appointments to meet customer needs through the
state;

» advising and assisting state and county veterans service officers with claims activities;

» serving as the state's subject matter expert in matters related to veterans benefits and VA
claims and appeals;

» producing, delivering, updating, and defining a high-level and engaging training curricula of
VA claims and appeals to new Veterans Service Officers and County Veterans Service
Officers complete with training handbooks and the establishment of Standard Operating
Procedures;

« initiating, developing content, scheduling, coordinating, and marketing the annual training
conference for all veterans service officers throughout the state;

» developing standardized work products; identifying work loads for State Veterans Service
Officers; day-to-day office management; establishing strategic goals for the work unit (in
collaboration with the Division Director) and narrowing it to individual veteran employee
goals; partnering with county veterans service officers and other related entities in providing
services to veterans; engaging and preparing for employee turnover; coordinating with other
DMVA departments such as human resources, purchasing, budgeting, etc. to perform all
functions of position within State rules;

» performing a portion of VSO claims management and appeals;

» responsible for Veterans Service Officer training and professional development, safety-
related training and certifications, first aid, CPR, OSHA; and

» temporarily assuming responsibilities and duties of the Division Director in their absence.

MINIMUM QUALIFICATIONS, SUBSTITUTIONS, CONDITIONS OF EMPLOYMENT &
APPEAL RIGHTS:

MINIMUM QUALIFICATIONS:

1. Bachelor's degree from an accredited institution related to the occupational field such as
business administration, management, leadership, or social/behavioral sciences field.

2. Must be a veteran.

3. Four years of professional experience working with veterans in a social services capacity to
include the following:

» two years of professional experience successfully supervising a team of three or
more professionals; and
» two years of professional-level claims management and/or appeals experience.

Substitutions:
Eight years of professional experience working with veterans in a social services capacity will
substitute for the education and experience requirements to include experience in the following
areas:
» two years experience successfully supervising a team of three or more professionals; and
« three years of professional-level claims management and/or appeals experience.

SUPPLEMENTAL INFORMATION:

Appeal Rights:
If you receive notice that you have been eliminated from consideration for this position, you may
file an appeal with the State Personnel Board or request a review by the State Personnel Director.

An appeal or review must be submitted on the official appeal form, signed by you or your
representative. This form must be delivered to the State Personnel Board by email
(dpa_state.personnelboard@state.co.us), postmarked in US Mail or hand delivered (1525
Sherman Street, 4th Floor, Denver CO 80203), or faxed (303.866.5038) within ten (10) calendar
days from your receipt of notice or acknowledgement of the department’s action.




For more information about the appeals process, the official appeal form, and how to deliver it to
the State Personnel Board; go to spb.colorado.gov; contact the State Personnel Board for
assistance at (303) 866-3300; or refer to 4 Colorado Code of Regulations (CCR) 801-1, State
Personnel Board Rules and Personnel Director's Administrative Procedures, Chapter 8, Resolution
of Appeals and Disputes, at spb.colorado.gov under Rules.

DMVA Diversity Goals:

The State of Colorado believes that equity, diversity, and inclusion drive our success, and we
encourage candidates from all identities, backgrounds, and abilities to apply. The State of Colorado
is an equal opportunity employer committed to building inclusive, innovative work environments
with employees who reflect our communities and enthusiastically serve them. Therefore, in all
aspects of the employment process, we provide employment opportunities to all qualified
applicants without regard to race, color, religion, sex, disability, age, sexual orientation, gender
identity or expression, pregnancy, medical condition related to pregnancy, creed, ancestry, national
origin, marital status, genetic information, or military status (with preference given to military
veterans), or any other protected status in accordance with applicable law.

Accommodations:

The Department of Personnel & Administration is committed to the full inclusion of all qualified
individuals. As part of this commitment, our agency will assist individuals who have a disability with
any reasonable accommodation requests related to employment, including completing the
application process, interviewing, completing any pre-employment testing, participating in the
employee selection process, and/or to perform essential job functions where the requested
accommodation does not impose an undue hardship. If you have a disability and require
reasonable accommodation to ensure you have a positive experience applying or interviewing for
this position, please direct your inquiries to our ADAAA Coordinator, Tamy Calahan

at tamy.calahan@dmva.state.co.us or 720-250-1520.

HOW TO APPLY: Please submit an online application for this position at
https://www.governmentjobs.com/careers/colorado. Reach out to the Department Contact to
apply using a paper application, including any supplemental questions. Failure to submit a
complete and timely application may result in the rejection of your application. Applicants are
responsible for ensuring that application materials are received by the appropriate Human
Resources office before the closing date and time listed.

TRANSCRIPTS REQUIRED:

An unofficial copy of transcripts must be submitted at the time of application. Transcripts from
colleges or universities outside the United States must be assessed for U.S. equivalency by a
NACES educational credential evaluation service. This documentation is the responsibility of the
applicant and must be included as part of your application materials. Failure to provide a
transcript or credential evaluation report may result in your application being rejected and you
will not be able to continue in the selection process for this announcement.

IF NOT APPLYING ON-LINE, SUBMIT APPLICATION TO:

Fax or email (tamy.calahan@dmva.state.co.us) a complete and current State of Colorado
application to Human Resources at 720-250-1529. Applications can be requested by phoning
720-250-1524. Sorry resumes in lieu of official and fully completed applications will not be
accepted.

DEPARTMENT CONTACT INFORMATION:
DMVA State Human Resources Office, 720-250-1520

METHODS OF APPOINTMENT: Appointment to the vacancy or vacancies represented by this
announcement is expected to be from the eligible list created. However, at the discretion of the
appointing authority, the position(s) may be filled by another method of appointment for a valid
articulated business reason.




DEPARTMENT WEBSITE: Position #0AA00525
http://www.dmva.state.co.us STATE VETERANS SERVICE OFFICER SUPERVISOR
TC

THE STATE OF COLORADO IS AN EQUAL OPPORTUNITY EMPLOYER.

State Veterans Service Officer Supervisor Supplemental Questionnaire

* 1. Describe your educational experience and how it applies to this position.

* 2. Describe your experience assisting veterans with claims.

* 3. Describe your experience assisting veterans with appeals.

* 4, Describe your supervisory experience and management style.

* 5. Describe how you motivate diverse individuals to accomplish a team goal.

* 6. Describe how you manage conflict in the workplace.

* 7. Describe how you have addressed customer complaints in the past.

* 8. Describe how you would manage a dispersed team.

* Required Question
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\ﬁhe Resource Exchange

We’re looking for YOU!

www.tre.org/careers

The people we serve come from all walks of life and backgrounds. YOU can
make a difference in their lives and meet the growing needs in our community!

Here’s what you can expect when you join Team TRE:
% Competitive salaries to attract, and keep, top-quality talent.

@ Valuable benefits start after 30 days; Medical premiums paid up to
90%, Dental, Life, Pet insurance and more; 401k eligibility and employer
match after 90 days.

@ Generous PTO plus 10 paid holidays per year and enjoy your birthday off, paid!

@ Flexible work environment with the ability to create your own schedule,
half-day Fridays, and the tools to succeed in a mobile workspace.

Collaborative workplace culture with employee-led committees from
Gardening to Diversity, Equity, and Inclusion; employee appreciation
giveaways, contests, peer recognition, and more.

If you are looking for a rewarding career and have a heart for people,
please visit www.tre.org/careers and apply today!

EM@HI %
i Scan QR Code to visit

O' Get to know us on
ﬂt"j.g our Careers Page!

TRE Instagram!

Empowering People. Strengthening Families. Building Inclusive Communities.

www.tre.org f ¥ In (719) 380-1100
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TRE-The Resource Exchange
Non-Profit Organization Apply at: www.tre.org/careers <---Apply here

Current Openings:

. Benefits Coordinator - $19.77 - $20.48/hr

J Break Time Behavior Support Coordinator - $334.75 per Break Time event
. Case Management Service Coordinator - $19.77 - $20.48/hr

. Intake Coordinator - $19.77-520.48/hr

. Developmental Interventionist - $20.02 - $34.91/hr

. Early Intervention Service Coordinator - $19.77 - $20.48/hr

. Early Intervention Childhood Mental Health Specialist $55,830.53 - $56,156.80/year
. Enrollment Coordinator - $19.77 - $20.48/hr

. Occupational Therapist (Full and Part Time) - $73,350 - $76,407/year

. Resource Navigator - $18.98 - $19.69/hr

J Service Coordination Support Coordinator - $18.98 - $19.69/hr

. Speech Language Pathologist (Full and Part Time) - $72,247 - $75,258/year
. Support Coordinator - $18.98 - $19.69/hr

**NOTE: All positions are located at our Main location: 6385 Corporate Dr Suite 100
Colorado Springs, unless otherwise stated. All job openings are hybrid positions with remote

work and in-person meetings as needed.**


http://www.tre.org/careers
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Seeking to Hire:
Employment Coordinator
Apply online for posting # 28817

WWWw.CU.edu/cu-careers

The Employment Coordinator in the College of Education leads and coordinates career
development for students receiving services from the Office of Inclusive Services. The
Office of Inclusive Services at the UCCS supports students with intellectual and
developmental disabilities in the academic, residential, social, career, and professional
experiences of college life. This position reports directly to the director and is a full-time,
ongoing position. Some hours will fall outside a typical 9-5 work schedule and may
require the coordinator to support students on campus during evening activities. Duties
include building community and campus relationships for employment experiences,
supporting students in discovering career options, administering career assessments,
designing individual employment supports, supporting resume development, teaching
interview skills, and more! Envision yourself in a collaborative, inclusive, and innovative
work environment that has a deep commitment to position our graduates for success in
their professional and personal lives and apply with UCCS!




U.S. Department of Agriculture Non-Competitive Job Alert

United States Department of Agriculture (USDA) is seeking to hire
Grants Management Specialist or Financial Management Analyst!

JOB ALERT!!! The USDA’s Marketing & Regulatory Programs (MRP) mission area is seeking to immediately
hire a Grants Management Specialist (1109 series) or Management Analyst (0343 series) position. This
position is a two-year term position that can be filled with a GS-11 and GS-12 multi-grade career ladder. This
position is located anywhere in the United States (Remote Duty Station). Relocation support is not authorized.

At developmental grade levels, assignments will be of more limited scope, performed with less independence and
may reflect limited complexity and personal contacts. The incumbent will be acquiring the background necessary
to function at the Full Performance Level.

The hiring manager is ONLY accepting resumes from qualified candidates that are eligible under the Schedule
A, 30%+ disabled veterans, Military Spouse hiring authority or Veterans Recruitment Appointment (VRA)
non-competitive hiring authorities.

For more information on veteran hiring authorities, please visit the following sites:
https://www.fedshirevets.gov/job-seekers/veterans/special-hiring- authorities/#content
https://www.fedshirevets.gov/job-seekers/spouses-of-active-duty-military-members/#content

Organization:
This position is with the MRP Financial Management Division (FMD). FMD is responsible for formulating

current and long-range policies and programs relating to Agency financial management systems, policies, and
programs; designing, developing, configuring, and implementing financial and accounting systems; and preparing
the agency’s financial statements and all other financial and accounting reports required by the Agency.

Principle Objective:
The Financial Management Divisions (FMD), Agreement Services Branch (ASB).

General Duties and Responsibilities:

* The ASB staff is responsible for providing mission support services in the development and management of
agreement policies, instruments, reports, and training and participates with the APHIS, FMD, Review and
Analysis Branch in the conduct of compliance reviews relating to the agreements management function.

* The ASB is the liaison between the Program Units and Departmental staffs (Office of the Chief Financial
Officer and Office of the General Counsel) in providing technical advice in the development and
administration of agreements. These liaison activities also extend to outside organizations including state
governments, colleges and universities, private organizations, individuals, non-profit organizations, and
commercial enterprises, foreign governments and cooperators, as well as other Federal agencies within and
outside the USDA.

* The ASB also provides direct servicing to Programs Units by initiating and awarding agreements for Program
Units including including MRPBS, Office of the Administrator (OA), Plant Protection and Quarantine (PPQ)
Non-regional (Headquarters, the Branch for Plant Health Science and Technology, and international trust
funds), Veterinary Services (VS) Headquarters, Wildlife Services (WS) Headquarters, International Services
(IS), Animal Care (AC), Planning and Program Development (PPD), Biotechnology and Regulatory Services
(BRS), and Legislative and Public Affairs (LPA).


http://www.fedshirevets.gov/job-seekers/veterans/special-hiring-authorities/#content
https://www.fedshirevets.gov/job-seekers/spouses-of-active-duty-military-members/#content

* The incumbent serves as a primary specialist in developing and administering Agency level agreements and
facilitates cooperation and partnerships through a variety of agreements including cooperatives agreements,
grants, interagency agreements, memoranda of understanding, cooperative service agreements (trust funds
and reimbursables), cooperative research and development agreements, and other agreement instruments.

* Develops and administers Agency and Program level agreements. Serves as a primary Agency contact with
domestic and international cooperators.

* Provides oversight, and maintains and ensures accuracy and timeliness of data in the APHIS automated
agreement information management system, the APHIS Cost Management System (ACMS). Develops
reports and provides data for queries upon request from Agency officials and internal and external sources,
including oversight bodies.

* Maintains official records for Agency level agreements.

* Provides technical advice, assistance, and direction to Federal program and administrative personnel at
headquarters and in field offices as well as cooperators on development and administration of agreements.

* Drafts and/ or develops recommended policies and guidance for all domestic and international agreement

activities which conform to Agency, Department, and Government-wide management practices and
requirements.

* Reviews, analyzes, and comments on proposed agreements legislative, regulatory, and policy changes.

* Analyzes a variety of issues and fields as they relate to agreements management including budget, personnel,
equipment and property, space, and records.

* Interpret regulations, laws, policies, procedures, and other information applicable to agreements management.

To Apply:

For consideration, please email your resume, cover letter, professional references, & non-competitive eligibility
(NCE) documents to: Adrian Villalobos at Adrian.c.villalobos@usda.gov by close of business on Friday, March
17, 2023. Please ensure the content of your resume adequately addresses the qualification requirements of the
position as listed in this solicitation.

***NOTE: Personal Identifiable Information (PIl) must be redacted or removed prior to sending any documents
as a part of this application. Examples of PII are social security numbers (even if truncated to the last 4), date of
birth and specific medical information. DD 214s and VA disability letters often have PIl on them, please review
your documents carefully before sending.

Selection(s) will be made without discrimination for non-merit reasons such as race, color, religion, sex,
national origin, age, handicapping condition, marital status, sexual orientation, or political affiliation.


mailto:Adrian.c.villalobos@usda.gov

'WORKINGJ

Medical Support Assistant
Office Automation
Closes 3/13/2023

Diagnostic Radiologic Technologist
Closes 3/13/2023

Histopathology Technician
Closes 3/13/2023

Airline Pilot
Closes 3/13/2023

Financial Administrative Specialist
Closes 3/13/2023

Psychologist
Closes 3/13/2023

Social Worker
Closes 3/13/2023

Store Worker
Closes 3/13/2023

Store Associate
Closes 3/13/2023

AJOBS

FOR AMERICA"

Army Reserve Administrator
Closes 3/13/2023

Heavy Mobile Equipment Repairer
Closes 3/14/2023

Contract Liasion Specilaist
Closes 3/14/2023

Engineering Technician
Closes 3/14/2023

Information Technology Specialist -
Customer Support NF03
Closes 3/14/2023

Intelligence Specialist -
Operations Support
Closes 3/15/2023

Range Communications Operator
Closes 3/15/2023

Equipment Specilaist
Closes 3/15/2023

Click on the job title to access the announcement.

*Announcement will close at a specified number of applications which can be
sooner than the close date.
Search results link for Fort Carson excluding remote positions.


https://www.usajobs.gov/Search/Results?l=Fort+Carson%2C+Colorado&rmi=false&p=5&s=enddate&sd=asc
https://www.usajobs.gov/Search/Results?l=Fort+Carson%2C+Colorado&rmi=false&p=5&s=enddate&sd=asc
https://www.usajobs.gov/job/693972700
https://www.usajobs.gov/job/708865500
https://www.usajobs.gov/job/708715300
https://www.usajobs.gov/job/707603200
https://www.usajobs.gov/job/707518000
https://www.usajobs.gov/job/705845900
https://www.usajobs.gov/job/700618100
https://www.usajobs.gov/job/708999500
https://www.usajobs.gov/job/708454800
https://www.usajobs.gov/job/703363200
https://www.usajobs.gov/job/710675600
https://www.usajobs.gov/job/710675600
https://www.usajobs.gov/job/710324400

'WORKINGJ

AJOBS

FOR AMERICA"™

Remote Vacancies

Portfolio Manager
Closes 3/13/2023

Health Scientist
Closes 3/13/2023

Supervisory Medical Records
Technician (Coder)
Closes 3/13/2023

Medial Records Technician - Coder
Outpatient
Closes 3/13/2023

Program Analyst
Closes 3/13/2023

Medical Records Technician Clinical
Document Improvement Specialist
Closes 3/13/2023

Personnel Security Specialist
Closes 3/13/2023

Contract Specialist
Closes 3/13/2023

Loan Assistant
Closes 3/13/2023

Supervisory Human Resources
Specialist
Closes 3/13/2023

IT Specialist
Closes 3/14/2023

*Accountant
Closes 3/14/2023

*Telecommunications Specialist
Closes 3/14/2023

Instructional Systems Specialist
Closes 3/15/2023

Human Resources Specialist -
Recruitment & Placement
Closes 3/15/2023

Recent Graduate IT Specialist
Applications Software
Closes 3/16/2023

Financial Management Specialist
Closes 3/17/2023

Business Resources Specialist
Closes 3/17/2023

Click on the job title to access the announcement.

*Announcement will close at a specified number of applications which can be
sooner than the close date.
Search results link for remote positions.


https://www.usajobs.gov/Search/Results?rmi=true&s=enddate&sd=asc&p=4
https://www.usajobs.gov/Search/Results?rmi=true&s=enddate&sd=asc&p=4
https://www.usajobs.gov/job/709439800
https://www.usajobs.gov/job/711366900
https://www.usajobs.gov/job/711158900
https://www.usajobs.gov/job/710479600
https://www.usajobs.gov/job/710538000
https://www.usajobs.gov/job/709655800
https://www.usajobs.gov/job/709496300
https://www.usajobs.gov/job/709227100
https://www.usajobs.gov/job/711037800
https://www.usajobs.gov/job/709862300
https://www.usajobs.gov/job/709651000
https://www.usajobs.gov/job/709651000
https://www.usajobs.gov/job/709446900
https://www.usajobs.gov/job/709280200
https://www.usajobs.gov/job/709224700
https://www.usajobs.gov/job/709179200
https://www.usajobs.gov/job/709085100

From: Jenkins, Sherry L CIV USARMY (USA)

Subject:

Date: Wednesday, March 1, 2023 9:09:03 AM

1 Mar 23 - NEW DirectEmployers Member jobs in your area!

. Requisition .
Title D Company Location
CO-

CDL-Class C Driver-Clinical Service Tech )
20169 Apria Colorado
(Tues-Sat 8:30am-5pm) .
Springs
CO-
Senior Desktop Support JP-003585588 |[TEKsystems Colorado
Springs
CO-
Linux System Administrator [2 JP-003586266 ||TEKsystems Colorado
Springs
The Industrial Compan co-
Cement Mason Journeyman 149396 (TI0) pany Colorado
Springs
L CO-
Nurse Manager MAT (Medication
, 23-138070 Wellpath Colorado
Assisted Treatment) )
Springs
. ) ) CO-
Purchasing / Material Coordinator. Lead ¢\ noses  INANA Regional Corporation ||Colorado
(PM Office) 2 2 .
Springs
o o UIC Government Services CO-
MIGS Operator Training Specialist — .
, 2023-18225 ||and the Bowhead Family of ||Colorado
Senior Level ) .
Companies Springs
CO-
Concrete Finisher JP-003585244 ||Aerotek Colorado
Springs
CO-Cripple
Trim Carpenter JP-003585279 ||Aerotek PP
Creek
CO-
Network Engineer — RMF & Cyber 630923BR Lockheed Martin Colorado
Springs
CO-
Network Engineer — RMF & Cyber 630927BR Lockheed Martin Colorado
Springs
CO-
JEMINI Software Developer 630723BR Lockheed Martin Colorado
Springs



mailto:sherry.l.jenkins8.civ@army.mil
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDiptJA8DPE0J6L3FpQRTVWN1kUc525mKkmxqoUo-2B9d9fOIqxpLvQtSRD5Rkr-2FBvSIn-2BPaJ3l9WSoqjmgapZxp6TcZ-2FvW6XIK3tExSDGdHxxtRC9o-2B3jhVlLT8XO9kpUHFQ-3D-3DWOpQ_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTtEHoQnIPvM8w-2Fu8lgmkr1hEvr5huvPq-2B0mpPRwPsDb78B2e8zL7tPzBOEpiPcdLweuKksMEEtm6tVjiHHdc-2BTj3CGGIXLGzrE2x3I4VRZ0-2BA30kwL1U6A3XX9FUz61sDYKtJ6RJ4kimJHkDU6Mamvw-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDiptJA8DPE0J6L3FpQRTVWN1kUc525mKkmxqoUo-2B9d9fOIqxpLvQtSRD5Rkr-2FBvSIn-2BPaJ3l9WSoqjmgapZxp6TcZ-2FvW6XIK3tExSDGdHxxtRC9o-2B3jhVlLT8XO9kpUHFQ-3D-3DWOpQ_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTtEHoQnIPvM8w-2Fu8lgmkr1hEvr5huvPq-2B0mpPRwPsDb78B2e8zL7tPzBOEpiPcdLweuKksMEEtm6tVjiHHdc-2BTj3CGGIXLGzrE2x3I4VRZ0-2BA30kwL1U6A3XX9FUz61sDYKtJ6RJ4kimJHkDU6Mamvw-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDiij9p8x6dHboyHb5LKEqBaFFSWIkt7FWOdhBT2RwBbT8B2rsA-2BsW-2Fcg8RkqTKnFiU3gflYmLRoIhSe7X3GvlmGHxGaqI19icAlNWxqoNi4RTQ5g6DC4MJdX4-2BinseG42A-3D-3DFAcJ_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTF9ZmtGXlPWm8e7oRagAvyp0Z5u4r0m6kdrEdRs3RT6c9LsNhg8R0Pl5DVd9bfwY1twdLEsubQ1g8OHzNRryUg6ajhg3vxkLAMlnAR20yjpru8ys3V74dc6Fbw6-2Bp9Mqf5xtG3sWDZzP2jGwyRbZJBA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDicU9qohmeJ9lhcWQWp0oXBuoEUqGPb4JrWcnbsCTkod3UCKxSNeYm-2BJHjua5uah-2FqPd156DFQEeXXdknjnNCLlVBny1CHn-2BXiAPX0kXscj1ueE3m2jddvacB-2Bf9JZ196Q-3D-3DU_wY_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkT-2BtotTZFLJZGa7vVjoWbeRilyv8fv5bfCV4b50BqF9eeOW-2FkfiBzRQmi77TJvmRdwPfxMn3GYBasEDNYaHygWnT3liyIR41GtE5dg2KQPfKcfdhRvo5SVCdRYfV-2B0tUt-2Fd9Sir-2BMYDTLL8NMRpYRTlQ-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDgpA3huN-2F7NOqdPTsZo1qb87HAhFfvG6-2F2NuPw798mL4HR5EYNltcBwR4ZflgweXqTwPH9Tx-2BUospeqXmy6uUd5jd4MoMkwHJI0f-2BGQ4yZb2II10sQFOuMvwFREo4zDELI3FJVnKCwWg7RpEWB5tO5M-3DKjBg_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTEpBBePwDZdAZCzbVIfgNMkWyvSx3Zd9DqotakcLA0GYK8xDyDaI7byyI27h6sqPb-2F7IhlCOTglVtfApqypLZA5gDQqTi-2BOggjhZckMXhRkaEp-2B-2Bv7Xq6QOxM28ciPULMkLkvE2-2B4Dfny-2BHV1AUfrOg-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDlLKpvtZMSok2WwJR0r8gsSIzBw6YW6IZQ7cO3O6uBRdKhin86Lm400fWEkv9aYqu-2FtuGwG-2B5Gy-2FljCpLjo7w7f-2BBSeWxTwpA-2BYwlEX3-2BC3FwgopNKksAfC8ambleF3z3A-3D-3DU_Ns_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTKl797DYG-2Bv91Qt1ty6nT-2BOZapqbh0nlPVX4v7TU3a7rQJH40HJHBrEBKvP8iLO3nEeuKYarFj1pmYDkuuxiU3KUnuw0ODV1x1BPe-2BrMWDhhsnRXNVat5uoQ7-2BsD5R22COhdPTlH0XXMy9Z6M6o178w-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDlLKpvtZMSok2WwJR0r8gsSIzBw6YW6IZQ7cO3O6uBRdKhin86Lm400fWEkv9aYqu-2FtuGwG-2B5Gy-2FljCpLjo7w7f-2BBSeWxTwpA-2BYwlEX3-2BC3FwgopNKksAfC8ambleF3z3A-3D-3DU_Ns_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTKl797DYG-2Bv91Qt1ty6nT-2BOZapqbh0nlPVX4v7TU3a7rQJH40HJHBrEBKvP8iLO3nEeuKYarFj1pmYDkuuxiU3KUnuw0ODV1x1BPe-2BrMWDhhsnRXNVat5uoQ7-2BsD5R22COhdPTlH0XXMy9Z6M6o178w-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDrS5-2F0OCufPAYuVVIQuj2b-2BxUraptB0LU9tPA2ddT5To-2FRTwdQFmXEe6yuRwQ4xO2A9Mp0gfUrEe11Bw5q5E25PQo39Nh50Eujtv1Su2KWt4MRrh5tv1SDzXCLqM4wV2nPukUvqPWT7FsxuSK9YE0qw-3DNIwu_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTUFQd72XrU0B-2F7FBTDsXoG7b6MiywNWQitD72UaB6HTCn-2BqpjXXd854kaUzCrafsy6HQQrATtln0WVdpBTUI9CazuRS-2BVmpgQlrtCOKB-2Fh59qN2CJs4Gso1lJ8AE4Ad46GDReoL1jw3ygF8sssARFxw-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDrS5-2F0OCufPAYuVVIQuj2b-2BxUraptB0LU9tPA2ddT5To-2FRTwdQFmXEe6yuRwQ4xO2A9Mp0gfUrEe11Bw5q5E25PQo39Nh50Eujtv1Su2KWt4MRrh5tv1SDzXCLqM4wV2nPukUvqPWT7FsxuSK9YE0qw-3DNIwu_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTUFQd72XrU0B-2F7FBTDsXoG7b6MiywNWQitD72UaB6HTCn-2BqpjXXd854kaUzCrafsy6HQQrATtln0WVdpBTUI9CazuRS-2BVmpgQlrtCOKB-2Fh59qN2CJs4Gso1lJ8AE4Ad46GDReoL1jw3ygF8sssARFxw-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDgtuq7k0jPKnRMDQLJpqB7imT8xiOK3poMa9gRHWse2EKu-2F59NsGZAquzQv64eyfp8gvnm4cGITaLxt5lGTRTFKq24J4ZfMz8R2Ol3wWf51Fs5uyvU6urkh78nzfSbJlyJa-2BWW5S0pS7v-2FZ4Vjob-2Bng-2BpnGHUuirVo5v0aCioWyGUyuqZFQ9ull-2FOuqg6xHCjQ-3D-3DIKF6_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTRU3OuHKwSjNk3rB56WMhHZQ9UdjfcNsKKx8uGLV8QRdzHLlnIPWmuP69fYpndDAFn5Vfff62-2FMkudUw4XmTGJYJZ9DaZpDGHAFw3hY7rSlHzQeuMnJuXUDiJfWdyRnkYd3zpfP3Z5xopkY5oM6ueqQ-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDgtuq7k0jPKnRMDQLJpqB7imT8xiOK3poMa9gRHWse2EKu-2F59NsGZAquzQv64eyfp8gvnm4cGITaLxt5lGTRTFKq24J4ZfMz8R2Ol3wWf51Fs5uyvU6urkh78nzfSbJlyJa-2BWW5S0pS7v-2FZ4Vjob-2Bng-2BpnGHUuirVo5v0aCioWyGUyuqZFQ9ull-2FOuqg6xHCjQ-3D-3DIKF6_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhscAXDIbCIG7Q8F5HQJZNkTRU3OuHKwSjNk3rB56WMhHZQ9UdjfcNsKKx8uGLV8QRdzHLlnIPWmuP69fYpndDAFn5Vfff62-2FMkudUw4XmTGJYJZ9DaZpDGHAFw3hY7rSlHzQeuMnJuXUDiJfWdyRnkYd3zpfP3Z5xopkY5oM6ueqQ-3D-3D
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CO-
Junior Electronic Warfare RF Design
Ensineer R2065104 KBR Colorado
& Springs
CO-
Network Engineer, Lead R138604 Parsons Corporation Colorado
Springs
CO-
Unit Supervisor |lI 33399 Evoqua Water Technologies |[Colorado
Springs
) ! ) CO-
Workday Time & Absence Configuration i
L ead 139742 Deloitte Colorado
Springs
CO-
Workday Benefits Functional Lead 139751 Deloitte Colorado
Springs
Workday Functional Core HR Module co-
VVOrKaay runctionai Lore fn vViodule .
139725 Deloitte Colorado
Lead .
Springs
CO-
Travel Nurse - Nights - High Acuity 112931 UCHealth COLORADO
SPRINGS
CO-
RN PreQp 90171 UCHealth Colorado
Springs
CO-
Clinical Educator Nursing 111629 UCHealth COLORADO
SPRINGS
CO-
Sterile Processing Tech Il Certified 110052 UCHealth Colorado
Springs
CO-
Travel Nurse - Flex - PACU 112937 UCHealth COLORADO
SPRINGS
CO-
Urology Tech 112598 UCHealth COLORADO
SPRINGS
[ll Corps MTC Collective Staff Training General Dynamics CO-Fort
RQ129392 .
Lead Information Technology Carson
CO-
Engineer Software 3 JP-003584811 ||Actalent Colorado
Springs
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CO-

Software Engineer JP-003584791 ||Actalent Colorado
Springs
CO-
Systems Engineer JP-003584797 ||Actalent Colorado
Springs
CO-
Information System Security Office JP-003584726 ||Actalent Colorado
Springs
CO-
Linux Administrator JP-003585130 ||Actalent Colorado
Springs
CO-
Hardware Engineer JP-003584802 ||Actalent Colorado
Springs
CO-
Engineer Software 3 JP-003583694 |[Actalent Colorado
Springs
) CO-
ASSISTANT STORE MANAGER 488188BR Family Dollar )
Fountain
) CO-
ASSISTANT STORE MANAGER 488152BR Family Dollar .
Fountain
) CO-
ASSISTANT STORE MANAGER 488155BR Family Dollar .
Fountain
CO-
OPERATIONS ASSISTANT MANAGER 488014BR Dollar Tree Colorado
Springs
CO-
Manager Food Services Days Centura Health Colorado
Springs
CO-
Medical Assistant |l Days Centura Health Colorado
Springs
CO-
CNA Cardio Days Centura Health Colorado
Springs
CO-
Medical Assistant Il Days Centura Health Colorado
Springs
CO-
CNA Cardio Days Centura Health Colorado



https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDnMhMBsCnQQIOrjfsaNnm64HyLrcfrTP-2BWbm6ob-2Fy-2BkSB6jZZIgSolWMwCRynf05-2B6TzriPuHDhmA2NTQlM4Tpozk7GD-2FBx8LjQZO6k8xCr0i-2BgsASQ3DG73KreiSmeZbQ-3D-3DD2le_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7deWbRxE2ciJ3aA1Ah2-2BsNQXdkptg2tBr7nd-2FEyf51St3O-2B3lJIyZnl4N-2BuzQkEChBhBN6ygfujf6qz-2Bb3vvReyD5Mg2T9iD7W3uDUfNUHIm9pdhi0jrwMdoGQJbFrWMNs64q5kzMZiPTbIvKj4AqLgVw-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDiJ-2F6WOCrmTH6Srfn50B7RHIXN8WxkS1wxTB28s42ZGMnLlRfLUy2H2Til4rq0q-2BWbf6ULHbSMJSHs-2BpncLUAq3G8M67CwdMQxJ2iyJSqNg1I8eVCYOzRgDelUr899iYwg-3D-3Dbl5C_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7deREy3RL6WUH-2FpG2NAssww-2BOxmmjfNJHHGNm-2FqNMYvZzvneMOb7Dxu0xMjuftgXQXyEr9E0GUgr7cglkwqwIqQs30xyS0RRHmj1wu3OKV7E7zHezj-2FwfuEGRorejz43-2FFdIqs-2FJtdE4Tigo4yzU3ul0w-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDpM0Kq4TwALepkNlKZUuAM83dUeOPup6DN-2BloO6GEe8pTbxZoPcmLv1jpbZEfTsX2XOJGrPK7Zsmmro-2BqJUuyUD1AzQIUrTJt3zgX4mG9yeblGBJMpnkyX5xIoxw5-2BRqQQ-3D-3D2xKM_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7debgQ0l5iWkxLEvKi0JaokGKDNX1pv-2F9YuP0bmvFUk-2BNuSr-2F4uWbBQgzANP1g3yczh7KURBC30c0beBYFZrvJHa2hCs6mL6N6kPZFVDCgmU4xRAd08pk1rCYjYl0w0N8cdDfllu0DG8gbOmCy7r-2F778A-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDlrlxm42QPrv2rxcO1kJ5bFXk8-2Bhknbmr0641c8390urm-2FphbERBnOZP5UgTpEzBO-2Fq9jo7nRUcheCy3zTAzayo3Id2TvCV0iQtGUukd2uaMnzByOM1FHfdP1Rfa-2BT8TnA-3D-3DqMZH_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7debl6QPUqJi-2F13blSA-2BxEPI52MXmINLEcq2NHgSNU7xrs1rjFBfm53sg5sirPSeOyvV0bvF9o6553tdOd1MWqNTO3MvQS5fIeTyHnTJqgpcpgVHY3zmoLO-2FqSGBL0wgntd-2BssaKp81VM1CURHVR5xyDg-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDixSDhun87mQj4vYbZavd8355ojKDMEfzWQnr2yvE5sYHLsNhJX-2BFn32Oq7YnMT04WJAjrf7aPu10WwkRk3bnnPfTZwa8mmbjtoIRmeeIXcA-2FI4-2BzxUGEov3WY8tTmx89w-3D-3DgTLp_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7deUjF9vDMeJ1MG2KYvaKR0iCj69Lrh0kVTi5eKGqQL-2BZIajDge87hGPBV9y4sFfvzOaDVqgcq4wZ1XrZOMz0Y1x0Jsamdz7jV0-2BmvalTbhgd1Mbdg2riW9sjq1KSy9Y5Y0jp9IDA7LgEcRvBn-2F1Mqmow-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDqsT3-2B6ed8XwZra42EXG4f6YB88nZFGXgFd3EPVih9p4hHV5TeDc56KrBLPoB-2FnUAGGcG8YPVDpkiC31p52rMpy9jSK31E-2BbPAAiTGLj90B1Kan7EawAoIX7NgM0ztYsCQ-3D-3DwiTl_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7deFV4ohGDaaN8maaFV3Jqo9l2JH-2FNKXrHdJudyCeMo0y8Adqj3s-2BylnDy-2BeJB8yMhR4RpEUvU67iyXrmNbILcIGgeWNyU5W9Oj5U3OFfTQBmyCWdanBdLEoX6uu4E0FBQ38IZZv8dQtiX30oVO5Tdy6g-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDkbzJ0BrWv4HmTS8gNX7gz1n-2FfPt0BfZT2wVRrbwdsal7eP40xRYxwF795MHiPcGgvtpNNbgzgFaMJ3UB9P3SpjmczIyVCJK4nCCAHokpHq4VdTBe1ZImtzJe29oyLrb8A-3D-3DklHe_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7decBMX4SK2X5xohLq3Kmbd951xuvUTsSWO67R-2BfDoKrtSxnu3ss4namLKLTR0tc39TjWcm4cKaJZ07msxMWenTGLBG4O0LzxyHobSKnavQFqPHRNejkf65tv4M3cqgaiNtbA2rIy00BUTFBNZ1rugV-2Fg-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDinHL8p1276W4jVXcQY7DLalLuGDZJ8eSOdTO7CoLvyrc7U6j-2FuVSG89LlePwPl5qy0W7AQZUiptwxFCtlL1Ieemw87sLidv-2Fmd-2BFW-2FQr6cXC1sEYo15QtcGJSJ5R8zv7g-3D-3Dcatx_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7decaYH13Pt1LJAXR5IUZkS4jBTBJjg1Lo5sjK7z38JJrQ420lvNfCojF48RA8EwZcqG5i0YUTsOEy6a5HGB7LGYQoz0ugFtJnlLCY-2FgXl9cLbpb4VSqJMpxZnwaN6lvfruxHlSKQ3Ksq-2BX8ZFAUwBXKw-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDsrSGPLvF-2Bb7MT51sVGWW2rQfAnyVxD-2FlK7N-2BXeOv2wbgbNJuLILzMYj-2BzjIaqgONu-2FF7EreWiMZdZpEvg90Yy6oVkiuFBYCvqFNW9WUD-2B1g2EHUw04aQrhw-2B-2BFdraQRgA-3D-3DX_uI_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7deAw6nK6CV9X0d0HXJfWxqKDWht9jplcVFwGygMqp6RLTB-2BRIluvo32KeSPjFYeDQTGdQcf9F8LS3MZg-2B2G6dGGgIyzctY0rrRfjIHEWOoVJyPr5rwNwlxnALdHoZIsOaNhXtOeP-2FLwERt-2BMfYxIAGsw-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDixSDhun87mQj4vYbZavd814JnBlroEuYulE84Kvw6rDm062ImoCUfFqq0R8FNzXukKfT-2BFFPAXkjw8OynEtOX-2BcF-2BlpzMe07MNjNmVNN3yG5vyWhfg6Gk5tdf3xhAWL0A-3D-3D6sBz_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhsYNKfhYj4MwUPPzx2LP7deQrrnR57BuTC5EBE-2BKj4UIxv386iXBaixcaqh5w0KTVHLnGEneBG7wnu9R8XLhwN-2B-2Bd7x6rgmBujG7PFA8oiakoHQ-2BoOoU802lXIP5pHbXSXppay-2FPbhujbEzZeBQGktTNWjJkJD95O5Ph8ivg7TmnA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDkMSnUWtL3WTSpy-2FilqD8Xiq-2FhKWbkw08-2BIWpUgHSpHwBWel5S2s4H9eJ73l6h-2FqwLBZeP-2BoSv01iCPhGnqAdm57vrzar4yQvaY1YI0ViaNAAEYE9MDB4IF2KEvWWDz6rg-3D-3DKF0q_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2BDhjrExS-2BklF8VeqrCKEPPir4VsB5isTAm1Bec5LVPqn2V6MMm3k83hqyTRSfIn5lmHoz-2Fx9J-2FekmMNaqVZtJJEptUrmlFtIq8pu1CD-2B7uHFG3X72eFQ-2F7ycF0sfAuDUV4k-2BIkLhnGGl-2F3J3pcPAbpw-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDqXO-2F5iROF9mdNw9Pipcum0vimM3csJKF1xHKkNilLa0NXJn1-2FoQE4eRWv2OnGxIJzLsWK69nBb-2FFpf25rnNzPXliSGa1KCD-2BGfVe1IocnmTFBN0ZknpZk0NCYfjFbI4jQ-3D-3Doa4f_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2BQKNtOHSeyip1SCvb4qAU0uXNGtHLEV3wmd7TYqbAit39UHQlsRE2BkfNnLO7iuWtZeGxBHmN-2FFg42OlNXAU0tQj7Ki12sDtYZiQgwACvUrID6Bb-2F0ublqK0OT-2BXZqGb-2F3dKwAxU7KnKsxEIJBWlAuA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDnHFm0vfHYmghHDncrGFx7CK4sEkAV0jkr30228d0FHzy4nNt15TQM0VK5wxJqGn4N-2BhQfytP4AXLmjAekek0ANIRw5UZJkVu1FjCJbXWCtnwdthc4Rw9E-2B84SMfa-2BMK8g-3D-3DswTK_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2B0d-2FJVVnDvLmgvGA82QmXu2eBBNCq2utOknoon5jwDpMyUqLJaQh-2FoaHOP-2BmkuT6dGGJSSo0KCPYx69wv4v29lLH2WtXaNuREX5gR4SbONKUYruyo6OnFGw5OklUo9ZXFqiQkO1BFBPJNf6-2BftnQYtQ-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDrJ4D1ooQZS9l-2FCIIQ16ZTYVOjIPcTJqdBfwtLZy4KwjR93mqxfe-2BbtaDSvfHYomzK7ixVAIBDUz-2Bl3XG1vJXthUr-2Fbv6xor5IV8gsNc3wINEYkLdjBb2y4F9Ef1E-2FuVqA-3D-3DLyLR_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2BetHTVo92whWaBYSLOq4q18XGUwJodTI4pEi2zK6Fs5kAnOoEn5-2BRIFtKwyY85MZrct5eC-2BTOmYOetFMxwD-2FBWPQLUcayYTO-2FDlc8XJIDyBMGfeKdBzEt6WxQN0LROizNpxlZoAl6-2Fd6T3HGrIeWIfA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDjukfqJgcnKpYNSEg80ezQ7Yk6OfrrZdqX5oU-2BXRIjuUNDeqlwkp0jI7Qr7M9qJgV6JtBs3-2FCVF-2FY49QItWvf4MpmYvf6E0lzBfJr64SoKnP7lpJuj6q901JJZQtGu4bfw-3D-3DRfno_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2BIRF5IF-2BvjStDhgxL-2BhUMvstsQJrYvWmmVSes7sSf6mfgiP59O7cN-2B9Bv7es-2F9hvZx4YBLIaBrVoJEPWFNgIrZtGg45WmHY4dRBdW4wc-2BPmA73EJ3VBFzhL1ETSx-2FjPL0T2N8wagsN7RzfqGNcj23yw-3D-3D

”Springs

CO-
Patient Service Representative Days Centura Health Colorado
Springs
: . CO-
Contractor Program Security Officer )
R110728 The MITRE Corporation Colorado
(CPSO) .
Springs
CO-
Software Engineer - NISSC II- 9227 ADVO005X7 |[Jacobs Colorado
Springs
. . . CO-
Information Systems Security Officer
ADVOOO5XC ||Jacobs Colorado
(ISSO) Team Lead - NISSC 11 -9114 )
Springs
Senior Cybersecurity Administrator co-
Senior Lybersecurity AAmMinistrator -
ADVOOOS5XE |Jacobs Colorado
NISSC 11 -9163 .
Springs
CO-
ISSO - NISSC11-9108 ADVOOO5XD |{Jacobs Colorado
Springs
CO-
Senior Software Engineer - NISSC 11- 9211 ||ADV0O005X8 |{Jacobs Colorado
Springs
. CO-
Business Systems Analyst / Systems
] ADV0O005X4 ||Jacobs Colorado
Engineer - NISSC |1 - 9612 )
Springs
CO-
Junior Software Engineer - NISSC |- 9256 ||ADVO005X9  ||Jacobs Colorado
Springs
CO-
End Dump Driver 2023-17133 ||Holcim US Colorado
Springs
- . . CO-
Merchandising Service Associate - Plant ,
] 2538967BR Lowe's Colorado
Service .
Springs
. . o CO-
Full Time - Sales Associate - Building
] ] 2540579BR Lowe's Colorado
Materials — Closing )
Springs
. . . CO-
Merchandising Service Associate - Plant .
] 2539571BR Lowe's Colorado
Service .
Springs
CO-
The Honey Baked Ham



https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDsrZXA1Bj3yZAhlI47RzWvXY7CsVs3JDzy54O4CBNdpqf60QNsXVuAKv3rvGF-2BMhQKMZWySJJY7PYxn0b0Mch1SwC8SVzZG1vOW74zr1VQHsySxIs4SewlXkGW0TmwPAkg-3D-3DK1hp_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2BFCI8OWs4V3QKwNA8AsgKWy5193zCzxkopoRqbo5tgIsyQWLlFaac4bZMNafJTY4w7kLo21F-2FpZdzFaRCb3-2FS5VZHI1RF9oIPCKolQI6gQUdj2SgGYeMzE-2FJjX2pF0BpN6a0nvysH8GEkPnmGAFiARA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDuvMa0Nzv57WJZWyXxNrNuBcEGrLJHDP3n9zS0lVuBt2ypgy0RK-2BvoZA-2F4aYQhrU84K6-2B0wCtlGQfw5tD-2FqihTCwAhC768aL-2BP1aeqxbjyCJrzcXRL2294mvM95nFOczaiuD2Ccvq-2BI-2FrycicY-2FBquQ-3DsYuR_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2Bzpt-2FFVP-2BJCKy60iClDZXcxO4y77yLGwzRg2AgmLVujCtN4GIJhT0K7Ei3Eubd-2BOI6AcvXBWH-2FSF11rU95JLOdwg8Af9DgfLEG3sQKgTRMEK7yhiEOlIIn5KbjrCykWsAg8aWHkhVfIoxDKTWOtQCgA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDuvMa0Nzv57WJZWyXxNrNuBcEGrLJHDP3n9zS0lVuBt2ypgy0RK-2BvoZA-2F4aYQhrU84K6-2B0wCtlGQfw5tD-2FqihTCwAhC768aL-2BP1aeqxbjyCJrzcXRL2294mvM95nFOczaiuD2Ccvq-2BI-2FrycicY-2FBquQ-3DsYuR_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2Bzpt-2FFVP-2BJCKy60iClDZXcxO4y77yLGwzRg2AgmLVujCtN4GIJhT0K7Ei3Eubd-2BOI6AcvXBWH-2FSF11rU95JLOdwg8Af9DgfLEG3sQKgTRMEK7yhiEOlIIn5KbjrCykWsAg8aWHkhVfIoxDKTWOtQCgA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDo-2BTS3pvldMtRuwue9sIeuZJ6TGKyxZHNLTk9Pz-2Fsf-2BNpYvKIRbVKgVlHSTZcv2IGYV66uSMg-2FkuQnQf9NMhnnIj1DuyfxTVD-2FoYB0neCtYPexxKro-2FpzAsrRWwALr31hA-3D-3DQ8y6_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2BlQiyTTnIt26QBJ-2BLT9guFx7kdvGP9YucLtF-2F7La-2FEflHtKaTWH3akzrZH4lg51w48LE9Doe0ShQOpzChZ7Q8ugtxxhY4rDfzfcGrHx2OnCbOpb0SGvoooHOZ1DFO-2FehIv0Opi6-2F8BsX88Om3cc-2F2Bw-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDiuwhHRx93j3o-2B-2FUlRwnJef7wCVu0TyqE-2BB1c4GEOByWeCJ6X2TDEHlKmy49ODpg5rUgwFA7VFhqh6FQRQmvbdOwpcuvtDEiDEOvR-2F5OMVzUwl72G6Mmcv-2FX3m-2BCfdD6Uw-3D-3DYqQ5_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhv22beKhK2fI1dPKpLOsSQ-2BvVWsySy3fZoMdb6TqzNzf9Bd2NGn4USVu33Cypt6hisqMIm1ey54BPSUpPigT5oesmgOZCe8KCACW4OsSb8hElo9-2FXemp8TRz4rhPQrQBsa2T0ZgI9ZAKhkzr-2B7A5XjsmBkGsxWWlbDS-2FvaifF3F4g-3D-3D
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https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDu3gOJP4xZh-2FIYRwmjpLkQPXaL5tLk-2Fgg3pyOJwnPM5sIk93PUz6L4O26nAgcu3hUX6DwE4UEh0E-2FNa2mqQmiUcxRtAw4RKV-2FhN7OaR3Xu3C7PCykSbVlsAmW4L-2FcDggqA-3D-3DUeR0_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEj-2BD82CxbMnstmA2Nds-2FiEjR9W5cC4ZS2pFqHkzHNRfgki6COmqiRLQc68QauVCYCgx9w6JizmR-2FolXoSQ-2BTT-2FfjukdAlawu5RRV1mfT1MHH1s58GZcMKDRMKv3eb1Fjmc3U-2FjE33DwvkLgU68FnGE1Q-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDu3gOJP4xZh-2FIYRwmjpLkQPXaL5tLk-2Fgg3pyOJwnPM5sIk93PUz6L4O26nAgcu3hUX6DwE4UEh0E-2FNa2mqQmiUcxRtAw4RKV-2FhN7OaR3Xu3C7PCykSbVlsAmW4L-2FcDggqA-3D-3DUeR0_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEj-2BD82CxbMnstmA2Nds-2FiEjR9W5cC4ZS2pFqHkzHNRfgki6COmqiRLQc68QauVCYCgx9w6JizmR-2FolXoSQ-2BTT-2FfjukdAlawu5RRV1mfT1MHH1s58GZcMKDRMKv3eb1Fjmc3U-2FjE33DwvkLgU68FnGE1Q-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDojnF42bIcxqlgh9DRZiFfAYLw0h-2BO6U-2FsS-2B-2F1VgRBWhUnloddDTQetvMwRuJQkYFLsPKrI-2B5X4UqysxecFAOLlBG6tbzX6VuDBj6rJd0X0Md2brCiS32Knktb8nBKYkFg-3D-3DuEQl_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjHrWZwzFTSeZ9xXzRT2bmdupzzzbrD3CXIO90vSogdGSLsL9YlBP8ke9jHoiRdDrTw9cFN99-2ByPyBPn58i4dlCF2pTTbMP8BuEYYzwPFsglY66ivhCUFeCEmy48Rsbhrt5vdUOzqqCugwsJmPagdBYA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDojnF42bIcxqlgh9DRZiFfAYLw0h-2BO6U-2FsS-2B-2F1VgRBWhUnloddDTQetvMwRuJQkYFLsPKrI-2B5X4UqysxecFAOLlBG6tbzX6VuDBj6rJd0X0Md2brCiS32Knktb8nBKYkFg-3D-3DuEQl_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjHrWZwzFTSeZ9xXzRT2bmdupzzzbrD3CXIO90vSogdGSLsL9YlBP8ke9jHoiRdDrTw9cFN99-2ByPyBPn58i4dlCF2pTTbMP8BuEYYzwPFsglY66ivhCUFeCEmy48Rsbhrt5vdUOzqqCugwsJmPagdBYA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDtpUnfcKpxgYH8kGfAuuLYM-2BArgrthVuWEP4-2BhXeVcgVLEx9WPUv1V8uQEhsZVRtdzlk4p-2FdpPBrxOeTxxxWLbNNKuo2aZkS1BCvoqwBb-2B4mvoDfcSJkqSFnEoCYYRfOBw-3D-3DYYby_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjzI-2ByJ9FUPPMAGm3sT005KXZG6dxouKAScYDaXBMClHhgjDhErnVxN13xIO9MPv3f40rtI8Ot-2BXJnxT3vjouZKZkaUNWZTYMSZYH7yNDPtOG9FJqGKdGSJOZYj21G6RpfoCH9PL-2BZhi-2FQTsWVD7aTFQ-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDtpUnfcKpxgYH8kGfAuuLYM-2BArgrthVuWEP4-2BhXeVcgVLEx9WPUv1V8uQEhsZVRtdzlk4p-2FdpPBrxOeTxxxWLbNNKuo2aZkS1BCvoqwBb-2B4mvoDfcSJkqSFnEoCYYRfOBw-3D-3DYYby_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjzI-2ByJ9FUPPMAGm3sT005KXZG6dxouKAScYDaXBMClHhgjDhErnVxN13xIO9MPv3f40rtI8Ot-2BXJnxT3vjouZKZkaUNWZTYMSZYH7yNDPtOG9FJqGKdGSJOZYj21G6RpfoCH9PL-2BZhi-2FQTsWVD7aTFQ-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDkvSjc73fYVQkelUcPwQpW9S4FBWM2kEPXwVuyhvHBvK3OiUyO71-2B3A7TEiuvmwrhXE5-2FB9-2F0TwWB2JE4Xvaj4rhEXI-2FIya2orz68DjBI6BI4RDxGfoJ7C8q3XcviyiG1g-3D-3Dl4GE_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjgbaMEXhsitf5Xkje1leOS-2FfZI8F80-2Bd1l3b1cCbNogzXex-2BSuMpjOTSnewJXelvFjkvMxwroCtDkq8KEZCism0xvX9PPKj4xx-2BdgCa45YJNEVMkbBk5L6C-2FI3Ei3YRc-2Fs1MK7y9PVm-2FJp82cy8ikeA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDkvSjc73fYVQkelUcPwQpW9S4FBWM2kEPXwVuyhvHBvK3OiUyO71-2B3A7TEiuvmwrhXE5-2FB9-2F0TwWB2JE4Xvaj4rhEXI-2FIya2orz68DjBI6BI4RDxGfoJ7C8q3XcviyiG1g-3D-3Dl4GE_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjgbaMEXhsitf5Xkje1leOS-2FfZI8F80-2Bd1l3b1cCbNogzXex-2BSuMpjOTSnewJXelvFjkvMxwroCtDkq8KEZCism0xvX9PPKj4xx-2BdgCa45YJNEVMkbBk5L6C-2FI3Ei3YRc-2Fs1MK7y9PVm-2FJp82cy8ikeA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDkvSjc73fYVQkelUcPwQpW9S4FBWM2kEPXwVuyhvHBvK3OiUyO71-2B3A7TEiuvmwrhXE5-2FB9-2F0TwWB2JE4Xvaj4rhEXI-2FIya2orz68DjBI6BI4RDxGfoJ7C8q3XcviyiG1g-3D-3Dl4GE_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjgbaMEXhsitf5Xkje1leOS-2FfZI8F80-2Bd1l3b1cCbNogzXex-2BSuMpjOTSnewJXelvFjkvMxwroCtDkq8KEZCism0xvX9PPKj4xx-2BdgCa45YJNEVMkbBk5L6C-2FI3Ei3YRc-2Fs1MK7y9PVm-2FJp82cy8ikeA-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDiu6bbsaCg3Z3j8WqiN79fsQBGNUOI2yxJVnJGZ0NTfvpTpXegQK3Q6r8GZECA7pKiqRLcxk9W4y-2F1wBNbBvUwZeil2qg6qTYS3v7MHVOc-2FaLjdljWBfEiesdtSr8TpgvQ-3D-3D4kza_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjn7Dz-2BioQD8wG-2FwZz4w2NUCkvckrj7-2BrOGxHPByrkmjr8D1DpqJB2yKVD2J3lmX4YafM8PY2QvQMqPQEFb-2B6-2FgRJwrBM4S0AVkEn9SrF4fKfjEmhHfjniOnkHR58wwzZhrtfClSBO3oOo5CwQzWXyhg-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDiu6bbsaCg3Z3j8WqiN79fsQBGNUOI2yxJVnJGZ0NTfvpTpXegQK3Q6r8GZECA7pKiqRLcxk9W4y-2F1wBNbBvUwZeil2qg6qTYS3v7MHVOc-2FaLjdljWBfEiesdtSr8TpgvQ-3D-3D4kza_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjn7Dz-2BioQD8wG-2FwZz4w2NUCkvckrj7-2BrOGxHPByrkmjr8D1DpqJB2yKVD2J3lmX4YafM8PY2QvQMqPQEFb-2B6-2FgRJwrBM4S0AVkEn9SrF4fKfjEmhHfjniOnkHR58wwzZhrtfClSBO3oOo5CwQzWXyhg-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDu9N42Ej6ti-2Fj48dvcsWxTnOTStDOSoFbi5D8ez97CkqxZhz1oi8NTJSnoU1YxSdSunzJMoSg4X3oEpv10GhR2RFnjMGhdLeMmEHw9FcYW0ibyO-2FnCpBeP-2F000fWyMKxTA-3D-3DWLTH_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjUZoP-2FXwPRwh2MXGNPFQAkSeN7-2B1S3o-2Bpsnz94eeqNn8YklXGtuzXRb9Kqv7LI-2FEURtwIrKSNEwjZt0xtpJxPsmfpzz6H4ccO7bBKpRJdwJ8WUrSDDv5fY5uxpmFXQez0yyvHbunrpidkVTGNeUKJmQ-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDu9N42Ej6ti-2Fj48dvcsWxTnOTStDOSoFbi5D8ez97CkqxZhz1oi8NTJSnoU1YxSdSunzJMoSg4X3oEpv10GhR2RFnjMGhdLeMmEHw9FcYW0ibyO-2FnCpBeP-2F000fWyMKxTA-3D-3DWLTH_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjUZoP-2FXwPRwh2MXGNPFQAkSeN7-2B1S3o-2Bpsnz94eeqNn8YklXGtuzXRb9Kqv7LI-2FEURtwIrKSNEwjZt0xtpJxPsmfpzz6H4ccO7bBKpRJdwJ8WUrSDDv5fY5uxpmFXQez0yyvHbunrpidkVTGNeUKJmQ-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDo0rbuvmUj23Ky5098TQvABatWVTchlEp99TsSz8y-2FDr3uEJUCI6oMMS8Z9Rusdp9GZnr3vsoEDmeJWnVDbSHYkALquf1SREopdTjGoiyjzGFEJ2f8aM9KOrCCtVKNt-2FFjSb5NYuqdht-2Bgo6MSuUS7Y-3DTGfA_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhuywW3Lrt5rmLj9bHKNCnEjhCPmIO5dqgy4ejUFZtrnRXKWtx870j5KvqNQazqwYvzj-2BL8mzUPCnP28MbjXhPqXYRRYxVBhEHgR64H8kQOH7kOaZJbg-2FfQoTIetR4DFBlPj-2BDHuQrKPb8EzwdaRGIfM-2FdhvMl-2FzxRwfUGtOKA4L9w-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDpSLKrEBqYWO7msUe5vKR7Je94aaxtzff3b61E2Dms1f-2FLisSRwwszzpp2TMkKkept2jOmYa7I2b89Zu025n7RmWKbUaZDLuRqKrWnVpVlldJPk4CeFo6GSXdTv52Ce6T7nNcgHC1-2F52mF5xyaFPsPg-3DfhcT_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhufZEhJL-2FkabLo9TUmi-2Bkp-2BtnBAouIMeNEW2PxisfVroeD4EjEwrcSgFatb9eeWD3ZVisgTKz0WAUVeqp-2BixZz7KZgNI7wrwfe9u0j6HfG0gurjqLoenvpwMd4D9VV3sRngfrJo7MVdWsn3m1JJr-2BUaZeDk8Yv543NIq0wuwmUdEg-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDnHFm0vfHYmghHDncrGFx7AHsTpo2jCer-2F-2FefmtqG5B3dwHjVz4jVaGo0j3oLtOBKebDJp5ygpHNNJrrD3FlsJ2DRcOXsEBxHMlyNVLIdpseCfqDCoz2Aa1d-2BlMHrBsYOg-3D-3DnYx8_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhufZEhJL-2FkabLo9TUmi-2Bkp-2B-2FRbPPN0skB9z0AF3WApEqCA54xwInStZxYvICrVFMtRuCBe-2BOKi-2Fau3P5HAYFNwia6QcY9ZU5zjBjbo3-2FLkBginB-2BO-2FHRc-2BpauCu-2Fab-2BxY6u0G8vkb7gDkz4dO8k19P-2BoEFDHzq4c8URPimQ5GBLMQ-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDnHFm0vfHYmghHDncrGFx7AHsTpo2jCer-2F-2FefmtqG5B3dwHjVz4jVaGo0j3oLtOBKebDJp5ygpHNNJrrD3FlsJ2DRcOXsEBxHMlyNVLIdpseCfqDCoz2Aa1d-2BlMHrBsYOg-3D-3DnYx8_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhufZEhJL-2FkabLo9TUmi-2Bkp-2B-2FRbPPN0skB9z0AF3WApEqCA54xwInStZxYvICrVFMtRuCBe-2BOKi-2Fau3P5HAYFNwia6QcY9ZU5zjBjbo3-2FLkBginB-2BO-2FHRc-2BpauCu-2Fab-2BxY6u0G8vkb7gDkz4dO8k19P-2BoEFDHzq4c8URPimQ5GBLMQ-3D-3D
https://u4716332.ct.sendgrid.net/ls/click?upn=lmedM-2FSNn8G2HOaxz78fDpAocEGbOWqQ8P-2B0q-2B-2FGn-2Bx5qftNDjmnplaNSp4lKuu4o0uGsgCtkW6ypR3MSdpInbBpzIFj-2Fks-2B-2FloVVUftdilxXKTg-2BNkREyULnZirmo92DvQk-2FHlPR26PsRTa-2Be8uRw-3D-3D4TlG_nqBp-2F0ddnm8f0taaXl9nbJefMRAFCv84I55hIkwKG-2F8Ktpctvoyr3EHS5e3oe3pwhxrdDzD-2FuFPcssEYy4-2B-2FwVGdg7evfR3SJLvJsrXHKhufZEhJL-2FkabLo9TUmi-2Bkp-2B6pu9i8innXq-2BrKpx-2BxFxqY1qg2V2GFKyfWup6PR9PRUHo0xgq39cpYryy1Ir-2BaUmnKyVYMzBMX0mDrgHmwTA2NFeDe7z3rEWp-2BJ-2FWr2HzW1fz9J2g5K5XMiwoqaOVALgvmbCr1fHxPynhP7R3ofcZw-3D-3D
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We hold ourselves to a higher
standard by raising expectations
of what a waste company can be.
From providing personalized
solutions to converting 80% of our
fleet to CNG, WM is changing the
waste service landscape.

NOW
HIRING

e Paid training
o Excellent benefits package
e 100% Tuition for you &

eligible dependents

wm.com/careers

Req ID City Openings

2302678 Bristol PA Truck Maintenance Supervisor
2302642 Sun Valley CA WM Way Manager - Process & Culture
2302628 Norcross GA Route Manager Commercial
2302624 Bedford IN Environmental Project Manager
2302608 Blaine WA Environmental Project Specialist
2302603 OK City OK Recycling Facility Supervisor
2302599 Camp Hill PA Route Manager

2302595 Louisville KY Transportation C:/rl?nc;a;':lrlng Optimization
2302553 Remote Employee Relations Investigator Il
2302549 Orlando FL Route Manager Trainee
2302548 Kirkland WA Senior Accountant

2302547 P‘)Br;':::o FL Route Manager Trainee
2302537 Camden NJ People Manager / HR
2302523 Raceland LA District Fleet Maintenance Manager
2302511 Germantown wi Pricing Analyst Il

2302385 Franklin wi Fleet Service Manager
2302311 Newark NJ Truck Maintenance Manager

As an EEO/Affirmative Action Employer, all qualified applicants will receive consideration for employment without regard to race,

color, religion, sex, sexual orientation, gender identity, age, national origin, disability, or veteran status.




Bilingual Teller

COLORADO SPRINGS Client Management
Part time 02 Mar 2023
R-256263

Wells Fargo is seeking a Teller in Consumer and Small Business Banking, as part of Branch Banking. Learn more about the career areas
and business divisions at wellsfargojobs.com .

In this role you will:

@ Support customer engagement by processing teller transactions, sharing digital solutions, and making appropriate introductions
to bankers

@ Complete operational activities while minimizing risks under established policies

® Perform routine transactional, operational, and customer support tasks efficiently through knowledge of bank procedures and
products, as well as partners across the organization

® Receive direction from managers and exercises judgment within defined policies and procedures
@ Escalate questions and issues to more experienced roles
@ Interact with customers and individuals to demonstrate care, build relationships, and complete requested transactions

e ldentify information and services to meet customers financial needs

Required Qualifications:

® 1+ year of experience interacting with customers, or equivalent demonstrated through one or a combination of the following: work
experience, training, military experience, education

e Bilingual speaking and listening proficiency in Spanish/English

Desired Qualifications:

@ Customer service focus with experience handling complex transactions across multiple systems

Ability to educate and connect customers to technology and share the value of mobile banking options

Ability to interact with integrity and professionalism with customers and team members

Experience working with others on a team to meet customer needs
@ Cash handling experience

@ Ability to follow policies, procedures, and regulations




transitions, wartime readiness operations, human resources or military recruiting

e Proficient with proactively sourcing, acquiring, building, and maintaining relationships with customers and colleague

Job Expectations:

@ Ability to work weekends and holidays as needed or scheduled
@ This position is not eligible for Visa sponsorship

® Must take and pass required language assessment
Location:

® 4151 N Academy Blvd, Colorado Springs, CO 80918
Pay Range

$18.00 - $22.84 Hourly
Benefits

@ Information about Wells Fargo's employee benefits

We Value Diversity

At Wells Fargo, we believe in diversity, equity and inclusion in the workplace; accordingly, we welcome applications for employment from
all qualified candidates, regardless of race, color, gender, national origin, religion, age, sexual orientation, gender identity, gender
expression, genetic information, individuals with disabilities, pregnancy, marital status, status as a protected veteran or any other status
protected by applicable law.

Employees support our focus on building strong customer relationships balanced with a strong risk mitigating and compliance-driven
culture which firmly establishes those disciplines as critical to the success of our customers and company. They are accountable for
execution of all applicable risk programs (Credit, Market, Financial Crimes, Operational, Regulatory Compliance), which includes
effectively following and adhering to applicable Wells Fargo policies and procedures, appropriately fulfilling risk and compliance
obligations, timely and effective escalation and remediation of issues, and making sound risk decisions. There is emphasis on proactive
monitoring, governance, risk identification and escalation, as well as making sound risk decisions commensurate with the business unit’s
risk appetite and all risk and compliance program requirements.

Candidates applying to job openings posted in US: All qualified applicants will receive consideration for employment without regard to
race, color, religion, age, sex, sexual orientation, gender identity, national origin, disability, or status as a protected veteran.

Related Jobs

Teller

STEAMBOAT SPRINGS, Coloradd Client Management




Branch Manager Colorado Springs CO

COLORADO SPRINGS Client Management
Full time 01 Mar 2023
R-255450

About this role:

Wells Fargo is seeking a Branch Manager (SAFE) for Branch Banking as part of the Consumer and Small Business Banking division. Learn
more about our career areas and lines of business at wellsfargojobs.com .

In this role you will:

® Lead, manage and develop a team of direct and indirect reports with low to moderate complexity and risk in retail banking branch
@ Engage stakeholders and internal partners associated with retail banking

@ ldentify and recommend opportunities for individuals to efficiently improve process and risk control development for all functions
in the retail banking branch

® Make decisions and resolve issues regarding customer and team experience, risks, and growth of the retail banking team to meet
regional banking business objectives

@ Execute policies and procedures in alignment with applicable regulations, as well as audit and escalation procedures
e Collaborate and consult with peers and retail banking colleagues and leaders

@ Serve as arole model to deliver an exceptional customer experience and focus on building relationships

® Engage customers to understand their financial needs, and work proactively to help customers succeed financially
® Manage allocation of people and financial resources for Regional Banking

® Mentor and guide talent development of direct reports and assist in hiring regional banking talent

® This SAFE position has customer contact and job duties which may include the offering/negotiating of terms and/or taking an
application for a dwelling secured transaction

@ As such, this position requires compliance with the S.A.F.E. Mortgage Licensing Act of 2008 and all related regulations
@ Ongoing employment is contingent upon meeting all such requirements, including acceptable background investigation results

@ Individuals in a SAFE position also must meet the Loan Originator requirements under Regulation Z (LO) outlined in the job
expectations below

Required Qualifications:

@ 4+ years of finance or banking experience, or equivalent demonstrated through one or a combination of the following: work
experience, training, military experience, and/or education

@ 2+ years of leadership experience

Desired Qualifications:




® Excellent verbal, written, and interpersonal communication skills
e Ability to effectively network and represent Wells Fargo within the community
® Self-motivated with a high level of initiative and accountability

@ Ability to work effectively in a team environment and across all organizational levels, where flexibility, collaboration, and
adaptability are important

@ Ability to interact with integrity and professionalism with customer and team members

e Customer service, operations, or financial service management experience within a high volume, fast paced and constantly
changing environment

e Ability to effectively manage time and competing priorities, exercise independent judgment, and use critical thinking skills

@ Ability to lead a team to influence, educate, and connect customers to technology and share the value of digital banking options
@ Ability to navigate multiple computer systems, applications, and utilize search tools to find information

@ Knowledge and understanding of laws and regulations pertaining to the banking industry

@ Knowledge and understanding of compliance controls, risk management and loss prevention

® Relevant military experience including working with military protocol and instructions, enlisted evaluations, officer/leadership
reporting

® Relevant military experience including working in personnel benefits management, processing military personnel orders or
transitions, wartime readiness operations, human resources or military recruiting

® Experience in coaching and influencing management, as well as experience with the affluent or high net worth customer segment
@ Adaptable and flexible coaching style which takes into account the needs and learning styles of a diverse team

® Experience making work-related outbound phone calls

Job Expectations:

e Ability to work weekends and holidays as needed or scheduled

e This position requires SAFE registration at the time of employment. Wells Fargo will initiate the SAFE registration process
immediately after your employment start date. The Nationwide Mortgage Licensing System (NMLS) web site
(http://fedregistry.nationwidelicensingsystem.org ) provides the MU4R questions and registration required for employment in this
position

@ Individuals in Loan Originator (LO) positions must meet the Consumer Financial Protection Bureau qualification requirements
and comply with related Wells Fargo policies. The LO qualification requirements include meeting applicable financial responsibility,
character, general financial fitness and criminal background standards. A current credit report will be used to assess your financial
responsibility and credit fitness, however, a credit score is not included as part of the evaluation. Successful candidates must also
meet ongoing regulatory requirements including additional screening, if necessary

e This position is not eligible for Visa sponsorship
Posting Location:

® 1800 S Nevada Ave., Colorado Springs, CO
Pay Range

$55,300.00 - $98,300.00 Annual

Ranafite
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all qualified candidates, regardless of race, color, gender, national origin, religion, age, sexual orientation, gender identity, gender
expression, genetic information, individuals with disabilities, pregnancy, marital status, status as a protected veteran or any other status
protected by applicable law.

Employees support our focus on building strong customer relationships balanced with a strong risk mitigating and compliance-driven
culture which firmly establishes those disciplines as critical to the success of our customers and company. They are accountable for
execution of all applicable risk programs (Credit, Market, Financial Crimes, Operational, Regulatory Compliance), which includes
effectively following and adhering to applicable Wells Fargo policies and procedures, appropriately fulfilling risk and compliance
obligations, timely and effective escalation and remediation of issues, and making sound risk decisions. There is emphasis on proactive
monitoring, governance, risk identification and escalation, as well as making sound risk decisions commensurate with the business unit’s
risk appetite and all risk and compliance program requirements.

Candidates applying to job openings posted in US: All qualified applicants will receive consideration for employment without regard to
race, color, religion, age, sex, sexual orientation, gender identity, national origin, disability, or status as a protected veteran.

Related Jobs

Associate Branch Manager — Forward Hire — Colorado North

FORT COLLINS, Colorado / GREELEY, Colorado / GREELEY, Colorado / GREELEY, Colorado + 2 other locationg Client Management

Associate Branch Manager - Cool Springs

FRANKLIN, Tennesseé Client Management

Branch Manager (SAFE)_- Longwood Lakes

LONGWOOD, Floridd Client Management

Join our talent community

Learn about upcoming events and career opportunities at Wells Fargo




Wastewater Systems Operator

Primary Job Responsibilities:

Engages in the daily operation and maintenance of secondary wastewater treatment facilities
and collection system including but not limited to treatment, changing chemical containers,
dewaters sludge, delivers needed materials, and performs general plant maintenance and
housekeeping including buildings and grounds.

Participates in operating, repair and maintenance of pumps, motors, sludge equipment and
other related equipment.

Cleans precipitates such as grit, solids, trash, and debris from sump, catch basin and grit
chamber. Opens and closes gates and valves according to process demands or needs.

Collects samples and conducts wastewater laboratory tests.

This position is on-call on a rotating basis.

Requirements:

High School diploma or general education degree (GED)

Possess a valid Colorado driver's license preferably a CDL Class “A” preferred

Minimum of one year of industry experience (preferred)

Must possess a minimum of a Colorado Wastewater Operator "D" certification or Class 1
Collections certification or ability to obtain within 6 months of employment, or a maximum of a
Wastewater Operator “B” certification or Class 3 Collections certification

When on-call you must have the ability to respond within 30 minutes

Attractive Benefits Package:

Employee and Family medical coverage (HDHP 100% premium paid plus HSA contributions)
OR Employee and Family medical coverage (PPO 80% premium paid)

100% premium paid - Employee and family dental and vision coverage

Life Insurance, Dependent Life, Long Term and Short-Term Disability insurance

401(a) Retirement pension after 90 days (5% employer match; fully vested after 12 mo. of
contributions)

457 Plan Before & After-Tax Options after 90 days (3% match of employee contribution; fully
vested after 12 months of contributions)

10 paid holidays (On-call duties may require work during holidays with pay)

Additional Personal Holiday (after 6 months)

Paid Vacation and Sick (begin accrual upon start)

Safety gear, including annual work boot allowance

Uniforms provided

Company vehicle for duty requirements

Career development, paid training, and professional certification costs

On-Call Duty Pay

Increase of 5% for each higher level of certification obtained. An incentive of .50 per hour raise
is given for each additional license obtained.



e  Merit Increases of up to 5%.

Hiring Range

Widefield Water & Sanitation District has five levels of Operators. Pay ranges depend on certifications,
knowledge, skills, and abilities. Pay range and title depend on certifications and experience. The
starting range depends on qualifications.

e Wastewater Systems Operator 1/D: $21.28 - $29.20/hr.
e Wastewater Systems Operator 2/C: $23.41-532.12/hr.
e Wastewater Systems Operator 3/B: $25.75 - $35.33/hr.

e Eligibility for a signing bonus

(The successful candidate could be eligible for a hiring bonus of up to $5000. An initial $2500 payable
upon the WWSD'’s first regular payroll date following the start date and subject to all applicable tax
reporting and withholding requirements. Once the successful candidate has completed the 90-day
introductory period, they could be eligible for an additional $2500.)

Successful candidates will complete pre-employment screening, which includes, but is not limited to a
criminal background check, drug screen, and physical.

If you desire to work for a utility that recognizes and appreciates your contributions, apply by visiting our
website at www.wwsdonline.com. Full job descriptions are available to be viewed at the website. Submit

a resume with the online application for consideration. Resumes without a completed online
application will not be considered.

Submit your documents to Carmen Slagle, Senior HR Generalist, at carmen@wwsdonline.com or by fax to
719-390-14009.

**This advertisement is subject to close at any time due to qualified applicants received.

Widefield Water and Sanitation District is an Equal Opportunity Employer.



Water Systems Operators (2 positions available)

Primary Job Responsibilities:

Engages in the daily operation and maintenance of the water system including but not limited to
production, treatment and storage facilities, and delivery of water in the District.

Participates in repair and maintenance of water facilities including grounds, plants, wells, pump
stations, storage tanks, valves, hydrants, pressure regulating stations, and related equipment.
Interprets and implements laboratory, mechanical, and operational data.

Collects and analyzes water samples taken throughout the distribution system by performing
standard chemical and physical examinations.

This position is on-call on a rotating basis.

Requirements:

High School diploma or general education degree (GED)

Possess a valid Colorado driver's license preferably a CDL Class “A” preferred

Minimum of one year of industry experience (preferred)

Must possess a minimum of a Colorado Water Operator "D" certification or Class 1
Distribution certification or ability to obtain within 6 months of employment, or a maximum of
a Water Operator “B” certification or Class 3 Distribution certification

When on-call you must have the ability to respond to calls within 30 minutes

Attractive Benefits Package:

Employee and Family medical coverage (HDHP 100% premium paid plus HSA contributions)
OR Employee and Family medical coverage (PPO 80% premium paid)

100% premium paid - Employee and family dental and vision coverage

Life Insurance, Dependent Life, Long Term and Short-Term Disability insurance

401(a) Retirement pension after 90 days (5% employer match; fully vested after 12 mo. of
contributions)

457 Plan Before & After-Tax Options after 90 days (3% match of employee contribution; fully
vested after 12 months of contributions)

10 paid holidays (On-call duties may require work during holidays with pay)

Additional Personal Holiday (after 6 months)

Paid Vacation and Sick (begin accrual upon start)

Safety gear, including annual work boot allowance

Uniforms provided

Company vehicle for duty requirements

Career development, paid training, and professional certification costs

On-Call Duty Pay

Increase of 5% for each higher level of certification obtained. An incentive of .50 per hour raise
is given for each additional license obtained.

Merit Increases of up to 5%.



Hiring Range

Widefield Water & Sanitation District has five levels of Operators. Pay ranges depend on certifications,
knowledge, skills, and abilities. Pay range and title depend on certifications and experience. The
starting range depends on qualifications.

e Water Systems Operator 1/D: $21.28 - $29.20/hr.
e Water Systems Operator 2/C: $23.41-532.12/hr.
e Water Systems Operator 3/B: $25.75 - $35.33/hr.

Eligibility for a signing bonus

The successful candidate could be eligible for a hiring bonus of up to $5000. An initial $2500 payable
upon the WWSD's first regular payroll date following the start date and subject to all applicable tax
reporting and withholding requirements. Once the successful candidate has completed the 90-day
introductory period, they could be eligible for an additional $2500.

Successful candidates will complete pre-employment screening, which includes, but is not limited to a
criminal background check, drug screen, and physical.

If you desire to work for a utility that recognizes and appreciates your contributions, apply by visiting our
website at www.wwsdonline.com. Full job descriptions are available to be viewed at the website. Submit

a resume with the online application for consideration. Resumes without a completed online
application will not be considered.

Submit your documents to Carmen Slagle, Senior HR Generalist, at carmen@wwsdonline.com or by fax to
719-390-1409.

**This advertisement is subject to close at any time due to qualified applicants received.

Widefield Water and Sanitation District is an Equal Opportunity Employer.



@zders Enterprises

A guality of life company

BEHAVIORAL HEALTH COUNSELING
SERVICES - CLINICAL

Join Our Team

For nearly 4 decades we have been fulfilling the mission of delivering quality of life services and support that make a
positive difference for individuals, families and organizations in the military community. Respect, excellence,
diversity, and teamwork are a way of life at Zeiders. Engage in a career

where you make a difference in the world, combining your passion and A LEGACY
expertise, serving others, and finding the support to achieve your goals. OF SUPPORT TO
We seek clinical counselors with the passion and commitment to SERVICE MEMBERS,
helping our clients achieve a better quality of life. VETERANS AND
FAMILIES
Make a Difference, Every Day Feniey M ObE

e Live your passion and make a difference to the individuals and families we support.

Be a part of a company focused on customer success and living our Core Values.

e Surround yourself with the culture, resources, and vision to pursue your dedication to changing people’s lives.

e Provide short-term, solution-focused, non-psychiatric individual, couple, and group clinical intervention.

e Provide evidence-based clinical interventions and risk-focused treatment for eligible individuals, couples, and groups.
e Offer prevention and education programs and services based on client needs.

e Receive CEU’s in professional development counseling courses sanctioned by the Association of Social Work Boards
Approved Continuing Education Program.

Required Qualifications

e One of the following degrees:
- Master’s Degree in Social Work from a graduate program accredited by the Council on Social Work Education.

- Master’s Degree in Marriage and Family Therapy from a graduate program accredited by the Commission on Accreditation
for Marriage and Family Therapy.

- Master’s Degree in Counseling accredited by the Council for Accreditation of Counseling and Related Educational Programs
- Doctoral Degree in Psychology from a program accredited by the American Psychological Association.

e Current, valid and unrestricted clinical license or certification authorizing independent clinical practice: Licensed
Clinical Social Worker (LCSW), Licensed Independent Clinical Social Worker (LICSW), Licensed Marriage and Family
Therapist (LMFT), Licensed Clinical Psychologist/Licensed PhD in Psychology (LCP), Licensed Professional Counselor
(LPC) or Licensed Mental Health Counselor (LMHC).

e Demonstrate current clinical competence through at least periodic, direct service clinical experience during the 2
years preceding hire.

e A minimum of two years full time, post-Master’s supervised clinical experience.

e A minimum of two years of experience (pre-licensure or post-licensure) working in the areas of domestic violence
and child abuse.

Join Our Team

www.zeiders.com




About Zeiders

Zeiders is a privately held, veteran-owned government contractor with employees based worldwide. Our mission is

enhancing the lives of individuals and strengthening organizations by delivering quality of life programs that make a

difference.

Zeiders employees have a passion for the mission and the

expertise for the solution.

“Zeiders is a great company to work for- they follow the Core Values that they have set
out. They appreciate their employees and make sure that they know they are appreciated!

At the end of the day, it is great to know that you helped our military Service members,

)

and their families.’
— Zeiders Employee

Your Career With Us

Zeiders believes good people provide quality service and ensures our employees have the
opportunity to perform meaningful work in a supportive environment. As you work with us
and grow professionally and personally, our guiding principles allow you to accomplish your
personal vision. We are living our mission of making a difference every day, and want you
to be part of our team.

At Zeiders you will find:

e A comprehensive benefits package

e Astrong culture of mutual respect, ethical action and integrity
e Avariety of positions and work locations worldwide

e Continuous training and support for professional development

Join the Zeiders Team and Support the Military,
Veterans, and their Families.

www.zeiders.com/apply-now | careers@zeiders.com

EQUAL OPPORTUNITY EMPLOYER

Zeiders participates in the E-Verify Employment Verification Program

@fdm Enterprises

A quality of life company

P uptgs
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USTOMER
FOCUSED SERVICES
& EMPLOYEE GROWTH
THROUGH

HIRING TALENTED
PROFESSIONALS

CONTINUAL
PROFESSIONAL
DEVELOPMENT

DEDICATION TO Yl
EXCELLENCE




ZLeiders Enterprises

A quality of life company

Open Positions

Career Advisor

(Part-Time and Full-Time)

Provide support to military spouses through Military OneSource'’s
Military Spouse Education and Career Opportunities (SECO)
Program Contract by connecting military spouses with academic
and employment opportunities.

Career Coach

(Part-Time and Full-Time)

Serve Military Spouses through coaching sessions delivered
through a call center in their home office on career
development topics.

Counselor Military Support

Provides rapid-assistance clinical case management services
addressing risk management, care coordination and reintegration
assistance for Sailors identified during the period of highest risk
after an event involving suicidal thoughts or behaviors.

Personal Financial Counselor

(On -Demand)

Work on-Call basis with Service Members and their families on
personal financial issues such as budget planning, credit
management and debt reduction, as well as retirement and estate
planning.

About Zeiders

Zeiders Enterprises provides support services around the globe to
Military and Veteran communities. We are a company of people

helping people, making an impact on individuals and families and
empowering people for a better quality of life — everyday.

@ www.zeiders.com/careers | D<]careers@zeiders.com
Equal Opportunity Employer



(Z?zders Enterprises

A guality of life company

BEHAVIORAL HEALTH COUNSELING
SERVICES - NON-CLINICAL

Join Qur Team

For nearly 4 decades we have been fulfilling the mission of delivering quality of life services and support that
positively affects individuals, families, and organizations in the military community. Respect, excellence, diversity,
and teamwork are a way of life at Zeiders. Engage in a career where you make a difference globally, combine your
passion and expertise, serve others, and find the support to achieve your goals.

We seek clinical counselors with passion and commitment to help our A LEGACY
clients achieve a better quality of life. OF SUPPORT TO
SERVICE MEMBERS,
o N\ ELE : VETERANS AND
\ ] = e - - ) __:'7 o A v
Make a Difference, Every Day EARHIEES
e Live your passion and make a difference to the individuals and families ACROSS THE GLOBE

we support.

Be a part of a company focused on customer success and living our Core Values.

Surround yourself with the culture, resources, and vision to pursue your dedication to changing people’s lives.

Enjoy an organization with leadership who cares about employees and encourages the highest ethical standards.

Provide assement BS short-term, solution-focused counseling to individual, couples, and groups.

Develop outreach to eligible individuals, marital or intimate partners, families, and groups.

Enhance clients ability to cope with the challenges associated with the dynamics unique to the military service.

Offer outreach prevention and education programs and services based on client needs.

Required Qualifications
e Master's Degree from a graduate program in relevant mental-health related field of study, including Social
Work, Psychology, Marriage and Family Therapy, or Counseling.

e Licensed Clinical Social Worker (LCSW), Licensed Independent Clinical Social Worker (LICSW), Licensed Marriage
and Family Therapist (LMFT) or Licensed Clinical Psychologist (LCP), Licensed Professional Counselor (LPC).

- Licensure in the state and tier level where services will be received by clients.

e Provisional licensure accepted in certain locations with two years allowed to receive full licensure.

Join Our Team

www.zeiders.com




About Zeiders

Zeiders is a privately held, veteran-owned government contractor with employees based worldwide. Our mission is
to enhance and strengthen the lives of individuals and organizations by delivering quality of life programs that
make a difference.

Zeiders employees have a passion for the mission and the
expertise for the solution.

Zeiders is a great company to work for, they follow the Core Values that they have set
out. They appreciate their employees and make sure that they know they are appreciated!

At the end of the day, it is great to know that you helped our military Service members
and their families.”
— Zeiders Employee

Your Career With Us ?Qc %

USTOMER

Zeiders believes good people provide quality service and ensures our employees have FOCUSED SERVICES
& EMPLOYEE GROWTH

the opportunity to perform meaningful work in a supportive environment. As you work THROUGH

with us and grow professionally and personally, our guiding principles allow you to

accomplish your personal vision. We live our mission of making a difference every day
HIRING TALENTED

and want you to be part of our team. PROFESSIONALS
At Zeiders, you will find: ST ol
PROFESSIONAL
e A comprehensive benefits package DEVELOPMENT
e Astrong culture of mutual respect, ethical action, and integrity
e Avariety of positions and work locations worldwide DEDICATION TO
EXCELLENCE

e Continuous training and support for professional development

Join the Zeiders Team and Support the Military,
Veterans and their Families.

www.zeiders.com/apply-now | careers@zeiders.com

EQUAL OPPORTUNITY EMPLOYER

Zeiders participates in the E-Verify Employment Verification Program

(Z?z*dm Enterprises

A quality of life company




(Z?zders Enterprises

A quality of life company

PERSONAL FINANCIAL COUNSELOR

Join Qur Team

For nearly 4 decades we have been fulfilling the mission of delivering quality of life services and support that make a
positive difference for individuals, families and organizations in the military community. Respect, excellence,
diversity, and teamwork are a way of life at Zeiders. Engage in a career where you make a difference in the world,
combining your passion and expertise, serving others and finding the support to achieve your goals.

We seek financial counselors with a passion and commitment to helping our clients achieve a better quality of life.

Make a Difference, Every Day

e Live your passion and make a difference to the individuals and families we support.

e Be a part of a company focused on customer success and living our Core Values.

e Surround yourself with the culture, resources, and vision to pursue your dedication to
changing people’s lives.

e Enjoy an organization with strong leadership who cares about their employees and
encourages the highest ethical standards.

e Help Service members achieve financial stability by providing personalized budgets and

financial planning to reduce, eliminate, and avoid debt. GLOBAL
e Provide education and counseling to Service members and their families on money NETWORK OF
management techniques and tax planning. CERTIFIED &
e |dentify immediate and long-range measures to increase income, reduce expenses and CREDENTIALED
avoid financial burdens. PERSONAL
FINANCIAL
COUNSELORS

Required Qualifications

e A minimum of a Bachelor’s degree with at least three years’ experience in financial counseling or education.

e A national certification as an Accredited Financial Counselor (AFC), Certified Financial Planner (CFP) or Chartered
Financial Consultant (ChFC).

e Demonstrated experience using MS Office products, (Excel, Word, PowerPoint).
e Must clear a background check including criminal history and credentials verification.

e Avalid, unrestricted motor vehicle license.

Join Our Team

www.zeiders.com




About Zeiders

Zeiders is a privately held, veteran-owned government contractor with employees based worldwide. Our mission is
enhancing the lives of individuals and strengthening organizations by delivering quality of life programs that make a
difference.

Zeiders employees have a passion for the mission and the
expertise for the solution.

“I consider it an awesome pleasure and privilege to be entrusted with the responsibility
of helping our men and women in uniform and their family members as they journey

toward financial independence. I look forward to my tomorrows proudly serving the

military family on the Zeiders team!”
— Zeiders AFC Team Member

Your Career With Us

Zeiders believes good people provide quality service and ensures our employees have ?9 l’%\‘
C

the opportunity to perform meaningful work in a supportive environment. As you USTOMER
work with us and grow professionally and personally, our guiding principles allow you FOCUSED SERVICES
to accomplish your personal vision. We are living our mission of making a difference & EMPLOYEE GROWTH

THROUGH

every day, and want you to be part of our team.

At Zeiders you will find: L, HIRING TALENTED
PROFESSIONALS

e A comprehensive benefits package

: . . . CONTINUAL
e Astrong culture of mutual respect, ethical action and integrity L. BROFESSIONAL
e Avariety of positions and work locations worldwide DEVELOPMENT

e Continuous training and support for professional development

L’ DEDICATION TO
EXCELLENCE

Join the Zeiders Team and Support the Military, Veterans, and their Families.

www.zeiders.com/apply-now | careers@zeiders.com

EQUAL OPPORTUNITY EMPLOYER

Zeiders participates in the E-Verify Employment Verification Program

@fdm Enterprises

. A quality of life company
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